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FILLING UP OF POSTS  

 

2788. DR. G. RANJITH REDDY:  

 

Will the PRIME MINISTER be pleased to state:  

 

(a)  the details of permanent posts filled in various Ministries and departments of the 

Government of India, excluding PSUs between 2004 and May, 2014, year-wise and 

between June, 2014 and November, 2023, year-wise;  

(b)  the number of Rozgar Melas organized till date and the number of appointment letters 

issued in each Rozgar Mela;  

(c)  the details of vacancies in each department and Ministry as of 30th June, 2023, department-

wise and Ministry-wise, excluding PSUs; and  

(d)  the details of the efforts being made to fill in all sanctioned posts? 

 

ANSWER 
 

MINISTER OF STATE IN THE MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 

AND PENSIONS AND MINISTER OF STATE IN THE PRIME MINISTER’S OFFICE 

(DR. JITENDRA SINGH) 

 

(a) to (c):   Filling up of vacant posts in various Ministries/ Departments is a continuous process. 

Rozgar Mela was launched by Hon’ble Prime Minister on 22.10.2022, after which, Rozgar 

Mela events have been held across the country on a regular basis through which lakhs of 

vacancies have been filled up in various Ministries/ Departments and other Government 

organisations. 

  

Details of posts filled and the vacancies in each Department and Ministry are 

maintained by the respective Ministries/ Departments/ Organisations and various recruiting 

agencies. 

 

(d):   All the vacancies are being filled up in a Mission Mode by the Ministries/Departments 

and the Recruitment Agencies. The Government has taken various measures such as reduction 

in the number of examination tiers, shortening of the examination cycle, abolition of interviews 

for lower level posts, introduction of regional languages in SSC Exams and leveraging 

technology including conduct of computer based exams in place of paper based exams to 

ensure time bound recruitments through a transparent selection process. 

 

 

***** 


