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INTRODUCTION

I, the Chairperson of the Standing Committee on Rural Development and
Panchayati Raj (2025-2026) having been authorised by the Committee to submit the
Report on their behalf, present the Fortieth Report on ‘Rural Skilling and Migration:
Impact Study of Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY),
Deendayal Antyodaya Yojna-National Rural Livelihoods Mission (DAY-NRLM) and
Rural Self Employment Training Institutes (RSETIS) of the Ministry of Rural

Development (Department of Rural Development).

2. The Committee took briefing of the representatives of the Ministry of Rural
Development (Department of Rural Development), at their sittings held on 31t
October, 2025 and oral evidence of the representatives of the Department of Rural
Development (Ministry of Rural Development) and Ministry of Skill Development and
Entrepreneurship on the subject “Rural Skilling and Migration: Impact Study of Deen
Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY), Deendayal Antyodaya
Yojna-National Rural Livelihoods Mission (DAY-NRLM) and Rural Self Employment
Training Institutes (RSETIs)” at their sitting held on 3™ June, 2026.

3. The Report was considered and adopted by the Committee at their sitting held
on 07.08.2026.

4. The Committee wish to express their thanks to the officials of the Ministry of
Rural Development (Department of Rural Development) and Ministry of Skill
Development and Entrepreneurship for placing before them the requisite material

and their considered views in connection with the examination of the subject.

5. The Committee would also like to place on record their deep sense of
appreciation for the invaluable assistance rendered to them by the officials of Lok

Sabha Secretariat attached to the Committee.

NEW DELHI SAPTAGIRI SANKAR ULAKA
10 Auqust, 2026 Chairperson
19 Shravana, 1948 (Saka) Standing Committee on Rural Development and

Panchayati Raj



FORTIETH REPORT
RURAL SKILLING AND MIGRATION: IMPACT STUDY OF DEEN DAYAL UPADHYAYA
GRAMEEN KAUSHALYA YOJANA (DDU-GKY), DEENDAYAL ANTYODAYA YOJNA-

NATIONAL RURAL LIVELIHOODS MISSION (DAY-NRLM) AND RURAL SELF
EMPLOYMENT TRAINING INSTITUTES (RSETIS)

PART -1
NARRATION ANALYSIS

CHAPTERI

Deendayal Antyodaya Yojana — National Rural Livelihoods Mission (DAY-NRLM)

Mission Overview

1.1 The Ministry of Rural Development (MoRD), Government of India, is committed to the
holistic socio-economic transformation of rural India by alleviating poverty and building
sustainable livelihoods. Central to this mandate is the creation of robust institutional
frameworks that address the multi-faceted challenges of rural underemployment, low
productivity, and economic distress, which have historically functioned as the primary drivers
of involuntary rural-to-urban migration.

DAY-NRLM was launched in 2011 with the mission "To reduce poverty by enabling
the poor households to access gainful self-employment and skilled wage employment
opportunities, resulting in appreciable improvement in their livelihoods on a sustainable
basis, through building strong grassroots institutions of the poor."

The Ministry of Rural Development implements DAY-NRLM through a tiered
architecture: National Mission Management Unit, State Mission Management Unit,

District/Block Mission Management Units and Cluster/Area/Community Coordinators.

DAY-NRLM encompasses the following sub-schemes:

. National Rural Livelihood Mission (NRLM)

. Mahila Kisan Sashaktikaran Pariyojana (MKSP)

. Start-Up Village Entrepreneurship Programme (SVEP)

. Rural Self Employment Training Institutes (RSETI)

. Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY)

Through its flagship program, the Deendayal Antyodaya Yojana — National Rural
Livelihoods Mission (DAY-NRLM), and its specialized sub-schemes Deen Dayal Upadhyaya
Grameen Kaushalya Yojana (DDU-GKY) and Rural Self Employment Training Institutes
(RSETIs), the Ministry has successfully structured a comprehensive skilling and enterprise
ecosystem.



1.2 Cumulative Achievements of M

ission (as of March 2026)

Parameter

Achievement

Women mobilised in Self Help Groups
(SHGs)

10.05 Crore

Geographical Coverage

755 Districts, 7,178 Blocks, 2.56 Lakh GPs, 5.94
Lakh Villages

Capitalisation Support

% 64,405 Crore

Bank Credit (Financial Inclusion)

Z 12.88 Lakh Crore

Livelihoods — Non-Farm Enterprises

~81 Lakh Enterprises

Livelihoods — Farm (Mahila Kisans)

~5 Crore Mahila Kisans

Community Resource Persons (CRPs)

Over 9 Lakh

Lakhpati Didis (Annual HH income = %1

Over 3 Crore

Lakh)
DDU-GKY Trained: 18.38 Lakh; Placed: 11.94 Lakh
RSETI Trained: 61.45 Lakh; Settled: 44.9 Lakh
1.3 Budget Outlay & Expenditure (2021-26)
(All figures in % Crore)
S. Component Budget Budget Expenditure
No. Approved (RE)
1 National Rural Livelihood Mission 51,314.17 60,804.12 60,685.06
(NRLM)
2 [Mahila Kisan Sashaktikaran Pariyojana 1,821.54 603.04 526.18
(MKSP)
3 [Start-up Village Enterprise Programme 2,466.75 565.29 553.78
(SVEP)
4  |National Rural Economic Transformation 1,173.89 1,606.70 1,588.98
Project (NRETP)
5 |Deen Dayal Upadhyaya Grameen 10,114.53 1,161.99 977.74
Rozgar Yojana (DDU-GKY)
6 |Rural Self Employment Training Institutes 1,864.12 1,033.23 1,005.02
(RSETIs)
7 |District Rural Development Agency| 245.00 128.05 128.05
(DRDA) Admin
Grand Total 69,000.00 65,902.42 65,464.81
14 On being asked about the reduction in budget outlay and expenditure under various

component of the Mission, AS (DoRD) stated as under:-

“TR, U N IoIC BT ST 81 SH TI-319 et TeiHaRig mu, Afger
ferarT FerfehenRuT TRASTT TR SIERYSiihaars § TarqufSaR &4 &1 3T DR IE AT b I

TIolge S THTT 81

ST 3R TS § o A IR ATeT BT Hoiae 81T 8l I ay 2021 H PGS 31T
AT 9, $ATCTY ST Fhare Ay 2020-21, T 2021-22 AR ¥ 2022-23 T &1 Targare §

T AT Uiolaed af 2022-23

3R a¥ 2023-24 7 35 R &1 ST ST GaRIUS R




BT 92T oI, 98 &1 &1 UTaTl Uget T ATl § DIfIE & Feldd T8 Tell &7 A Hotaed ay
2023-24 ¥ 379g §Y &1 I7ebT rRAUSTaR §F Sl 9 AIel < TG AW T St H &7 AT
PN B {5 T TeAlhes Ioic &, I8 37 Hioraed & forg f&am sy




CHAPTERII

Deen Dayal Upadhyaya - Grameen Kaushalya Yojana (DDU-GKY)

21 Background

Special Project on Skills and placement was being implemented implemented under
Swarnjayanti Gram Swarozgar Yojana (SGSY) and the same continued under NRLM. With
an ambitious agenda to benchmark placement-linked wage employment programs to global
standards, Ministry of Rural Development (MoRD) revamped the Placement linked skill
development program under National Rural Livelihood Mission as Deen Dayal Upadhyaya
Grameen Kaushalya Yojana (DDU-GKY) on 25th September, 2014. In doing so the Ministry
has used its knowledge gained over 15 years in implementing skill training programs. DDU-
GKY is a nationwide placement-linked skill training program funded by the Ministry of Rural
Development (MoRD), Government of India (Gol).

DDU-GKY is one of the cluster of initiatives aimed at livelihood diversification and
poverty reduction under Deen Dayal Antyodaya Yojana - National Rural livelihoods Mission
of the Ministry of Rural Development, Government of India. DDU-GKY aims to skill rural
youth who are poor. DDU- GKY seeks to promote sustainable livelihoods for rural youth
through placement linked skilling programs. MoRD pursues its goal of rural poverty reduction
by adopting a multi-pronged strategy. DDU-GKY derives importance from its potential to
reduce poverty with speed by diversifying incomes thereby reducing overall vulnerability.
Market oriented standard Led placement linked skilling efforts differentiate DDU-GKY from
other skilling initiatives of departments in Government of India. The scheme focuses on
transforming rural poor youth into an economically independent and globally relevant
workforce through demand-driven skilling for employment.

2.2 Objective of Scheme

. To provide the placement to rural poor youth in the age group of 15-35 years (up
to 45 years for women, PwD, and other vulnerable groups) and provide them with
jobs having regular monthly wages at or above the minimum wages. This
objective is sought to be achieved by targeted mobilisation of rural poor youth,
proper counselling of youth and parents, selection for skilling based on aptitude,
and imparting standard led training on specific set of skills, knowledge and
attitude there by enhancing employability, based on market demand and
requirement in the economy.

. To provide industry-led skill training opportunities.

. To facilitate safe and gainful migration for rural youth seeking employment
beyond their native areas.

. To contribute to the national goal of inclusive growth by connecting rural youth to

mainstream economic activities.

2.3 Key Features
. Placement-linked Skill Development Programme targeting Rural Poor Youth,
minimum 70% placement (minimum 50% wage employment and maximum 20%
Self/Gig employment of total trained).

4



. Minimum 6 months placement and 12 months of tracking.
. State Led Scheme implemented in Public Private Partnership (PPP) mode

. Mandatory coverage

o Scheduled Caste & Scheduled Tribes (50%),
o Women (33%) of candidates trained &
o 5% People with Disability

2.4 Key Programme Components

Parameter

Details

Target Beneficiaries

Rural Poor Youth — 15 to 35 years (up to 45 years for
Special Groups)

Mandatory Placement

Minimum 70% of trained candidates (Wage: min 50%; Self-
employment: max 20%)

Training Duration

Minimum 576 hours (~3 months) to Maximum 2,304 hours
(~12 months)

Mandatory Coverage

SC & ST: 50%; Women: 33%; Persons with Disability (PwD):
5%

Training Content

Trade-specific skills, Soft skills, Basic Spoken English, IT|
Awareness, Entrepreneurship skills

Implementation Mode

Public-Private Partnership

Special Initiatives

‘Himayat’ in J&K UT & Ladakh UT (Rural & Urban);
‘Roshni’ in Left Wing Extremist and Aspirational Districts

(100% Residential, min 40% women)

2.5 Sub Components

. Himayat: Implemented in Jammu & Kashmir (J&K) and Ladakh for Rural and
Urban youth with 100% central funding.

. Roshni:

o 27 Left Wing Extremist districts from 9 states

o 100% Residential

o Minimum 40% women candidates.

. Unnati:

o Convergence with Mahatma Gandhi National Rural Employment Guarantee
Scheme (MGNREGS)

o Skilling two family members of the Household who have completed minimum
60 days of employment under MGNREGS

2.6 Implementation Architecture

The DDUGKY implementation architecture operates across three levels. At the
national level, the Ministry of Rural Development (MoRD) is responsible for policy
formulation, including guidelines and standard operating procedures (SOPs), allocating
targets to States, and overall monitoring. At the State/UT level, State Rural Livelihood
Missions (SRLMs) empanel and sanction projects to Project Implementing Agencies (PIAs),
while ensuring SOP compliance, mobilisation support, capacity building, skill gap analysis,
and migration support. At the implementation level, PIAs comprising private training



organisations, industry partners, NGOs, government/semi-government institutions, and
educational bodies, undertake end-to-end project execution, including candidate mobilisation
and selection, training with NSQF-aligned courses, enabling third-party assessments,
placements, post-placement support for six months, and tracking candidates for up to 12
months.

2.7 On the issue of implementation architecture under DDU-GKY, during the course of
evidence, AS (DoRD) explained as under:-

“S T TATZST F SCATHC Sfdheder T T 1 A9FTeT edel R ATHIOT AT
ST T RSP A difeTT PieleM, Tad, TCT TaRM W7 3R HIFERT 81 3949 T &T
IT ZUICE e Bl THH THIIRTSAUH IT Tee Rl Saetuc e & dad SHdT B & Hoide
SCAHTET Toredt, St Rehet MATSSR &, ST SHURET IRAT, ISP MIoiaes T AFem v iR
THINTY & T&T IPT ST M I Hifvex BTl Tode ST o] ST Reped TaTsed &,
UTsde ST JIFHTSOIORT &) Ao &, SSvc! TR & 9 8, ArTa-Hce SIRHIgoIe &l
A 8, TATHE, THT TawHE SECICY, SICHIHRT STSIST 81 Wahel! 8, Togehelel SRecgey
& Tl B ST B &, Repet 1T BT TITSRIRT SR, AT BT AdelTgoT HRP WhITT 3R
AT FRAT, AT AR MU FRdy ST, SHHT TIATHT 31 BIgel WRIHT Bl T IPI
T 81 39 TellsS H I UG SRR 8, T ol ¥ee Ravet 17 Teet el &, R daex 3ilR
DRI IMTGSICHTS TR P I1 I8 THINIIRES! BT T ReaRe W 81 TAlp I 31T TR
BN & 9IS T 3N oS TUISTeT, TaRaDRaeT 3T Sexve T &, e ded Miviae Steimee

TOI{IoT TCelTS dxall & | ITepT TUINTeT ¥ eldel TR 3TSTl BIaT & 31N higell ¥ oladl R
T FHHCT 8, UNaC A PHCl, ST URSeMA Tt AsheRl/HRITerRishe’l-Ashes], el
STAYHE DT TIHAARIT IR & HISiere JATde 8Id &l 39 Tellgs § wgretica Ty St =it
21 3T &P BT IR AP 18 ARG I SATST AN §7 ThIH BT AT S0T b &, ST A ADRIaT
12 TR AR BT TeiHe e 81 899 36 Haed 31k 816 o5 H ¢fFT UeH &1 & ST Jacy
31T <% A &, 39 SR T &, S TS cariatat, Ree, TRem ik ae, TgReH ok
EIRTAST TR Beer ST Aaed & iR ST oo off a7 37 Totrss A fewmft 81 39 TS &
& a¥ 2014-15 4 a5 2025-26 67 9E @R 81 399 U 9T I8 & & ot Hfesea
H 50 UIRRAC A SATET Aferan by e <t =t 81
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2.8 Training
. DDU-GKY allows Qualification Packs (QP)/Course/Job roles approved by

National Skills Qualification Council (NSQC), NCVET & made available on
National qualification Register or portal of Ministry of skill Development and
Entrepreneurship.

. Mandatory components of every training course under DDU-GKY
o Course duration-576 hours to 2304 hours :
o Trade specific skills-National Skill Qualification Framework aligned courses
o Soft skills
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o Basic spoken English — curriculum standardized
o Information Technology awareness - curriculum standardized
o Entrepreneurship Skills — curriculum standardized

During the course of evidence on the issue of training given to women under DDU-

GKY, AS DoRD) stated as under:-

S TS N B AfRAT3N B &Y Y ST et faRur AT 81 ¥R, 3FR 87 Ay <,
O o< St it &, AT SMEC-aTECIsud, URETT 3iR 6 ool & AFTH H 17 WRUT &, e
&, TN TS BIRUChrd!, 2o 3iR gelagiad §| Arhe f$e & J9R 39 Wi &

& ST &Y ST RET 81 IR, R B9 widHT 87 HISSTH BT ST S&d 8, Al RPIoT & 18
TPRIET 21 TRIIC AT T 319 & Riel H Il Teeargic fBiefar 8, Josiea 40 URAT dl 319+ &

¥eT § UteigHe et & 3k 39 udie ARl &l T o d1e” Il UeliaHe fHefdT 8l §9 i

& TEd URT Wi |UIE AT ST 8, $9bT S Tpel HIgHe |UIe & &l 8l URe
wIHE |UIE 1270 B9 URT A8 B FalH dd o BT HIaeM & 3R ATgie Juie dex off

I By T Wfae &, R 18 T o Ao Afd ded oM+ fhe 81 R, 39
TS H 39 ThH & IR H H Rt U TeSt &, S N wRael Wi ddfeeT AfdS Urgde
forfics grT &Y Wit 81 a¥ 2016 I 2023 TP B AT P IR WRT AT B, Faia 5000
SIS T grel T fohaT &, ST 3 BIRIST & JIRigell 65 TRUT P e §alT & 3R
TR 86 URAT S TelgHCT 3RATST 3MT & a8 bl H Sl o fieft 8, ST & areligs &

ST Foietg A e of i <t wit off ofik & I ¢ A o7 uTg & St ey 3R It 1Y, A
RIS T ATet H ST 30 TRRACT DY o ) & o TersT Hert 16500 Fud & STIURT 2
TeeirgHe el 81 Pt 576 Igsed W& T 8, fie! ik wire ot e &, S Juan siik
Areer § off ST & 91 @R g 81
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Sector Coverage o | g o oy

Telecom BFSI
4% 3%

IT-ITES
18%

Construction
5%

Logistics
7%

Electronics
9% | Apparel madeups
and home
/ furnishings
17%

Healthcare —
9%

Retail
17%

Tourism & hospitality
1%

*BFSI: Banking, Financial Services and Insurance

2.10 Candidate Lifecycle

The candidate lifecycle under DDUGKY follows a structured progression to ensure
effective skill development and employment outcomes. It begins with mobilisation of
candidates, followed by aptitude testing and counselling to assess suitability and guide
career choices. Selected candidates undergo training, leading to formal assessment and
placement in jobs. Post-placement, candidates may receive on-the-job training, and their
progress is tracked to ensure retention and stability. After 12 months of verified employment,
candidates become eligible for upskilling or reskilling to enhance their career growth.

2.11 Achievements (as of March 2026)

Under the Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY), a total
of 18.38 lakh rural youth have been trained, out of which 11.94 lakh candidates have been
placed in gainful employment, including 576 foreign placements, reflecting the programme’s
expanding global outreach. The skilling ecosystem under DDU-GKY spans 37 sectors and
816 trades, ensuring alignment with diverse industry requirements. In terms of gender
distribution, the programme demonstrates balanced participation, with 9.64 lakh male
candidates and 8.73 lakh female candidates placed (Refer to Annexure I: State-Wise
Cumulative Performance as of March 2026).

The major sectors driving employment outcomes include Information Technology,
Retail, Apparel & Textiles, Tourism & Hospitality, and Healthcare, which together account for
a significant share of placements. At the trade level, the programme has focused on high-
demand job roles such as Garment Sewing Machine Operator, Retail Sales Associate, Food
& Beverage Service-Steward, Accounts Assistant using Tally, Warehouse Packer, General
Duty Assistant (Healthcare), Hospitality Assistant (Tourism), Domestic Data Entry Operator
(IT sector), DTP and Print Publishing Assistant, and Customer Care Executive, thereby

Government of India
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ensuring that beneficiaries are equipped with skills relevant to both domestic and
international labour markets.

2.12
Achievement (in Lakh) as on March 2026 f,""", - | m Dovlopment
s | S Government of India
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2.78
5.14
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572
3.27
4.20
5.17
5.70
6.03

1.26
2.12

0
7
1.37
0.67

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26
Trained © Placed
Trained:9.65 Lakh Placed: 6.03 Lakh 14

2.13 Gainful Migration Support

DDUGKY facilitates gainful migration of rural youth to secure sustainable
employment beyond their local areas while ensuring their safety, stability, and career

10



progression. The programme promotes informed migration through pre-departure
counselling, provision of safe accommodation, and linkage to jobs in the organized sector. It
emphasizes fair wages, adherence to minimum employment standards, and continuous
post-placement support to help candidates integrate into new environments. With ongoing
tracking and dedicated handholding, it ensures retention and well-being, positioning
migration as a pathway to long-term socio-economic advancement.

Key steps taken to facilitate youth migration and placement:

. Counselling of youth and parents on course selection and career opportunities

. NSQF-led skilling aligned with market demand combined with employability and
life skills

. Migration Support Centres (MSCs): 18 States have set up MSCs

. Post-Placement Support of %¥1,270/month for 6 months to support relocation
costs

2.14 Impact Evaluation

An independent evaluation of DDUGKY for the period 1 April 2016 to 31 December
2023 across 10 states (30 districts) assessed its outcomes based on a sample of 5,000
trainees, along with inputs from 80 employers, 80 PIAs, and 80 training centre managers.
DDUGKY has demonstrated strong impact in improving employment outcomes for rural
youth, with an average placement rate exceeding 65%. A high degree of job relevance is
evident, with about 86.73% of placements aligned to the trainees’ trades, ensuring better
skill utilization. The programme has also contributed to income enhancement, reflected in an
average salary growth of 30.79%, with candidates earning an average monthly salary of
around 16,500, highlighting its effectiveness in promoting sustainable livelihoods. The
impact evaluation was conducted by Transrural Agri Consulting Services Pvt. Ltd.

2.15 On being asked about the non-placement of 6 lakh candidates under DDU-GKY and
RSETI, Dir. (DoRD) stated as under:-

W, TP {475 IS T & 6 TR HESTH SISSliebeTs H wivge el uig &) T8
TR & IE T T AT {3 MeRaie et T ST 65 TRIIT BT FRe Wikie 92T 8, I8 thae
gl IR, I8 TS R BRAT &l ST UTZAC el SSIIS3TeT TIoieedd ofehy Tioieredd Fefl
g, 399 I S ) e @R 8, IHD (oY 8H Se SSITao[arel Tloigedrsst YT $Rd &l 3R
I8 dIaTTSY CelHe & 70 WRUC H Bl IRT 8] PRl &, I I Hloiae D gRY /M & &
STet 81 S Repet +ff el & oI Ifr @l apre fora SAelm 81 399 g)ifed a1 Hft e &1
dI3ITSY 70 TRUT A 3Mfefh wwiiHT BRdll &, S guied | ST ST 81 iR o™ & fofg
oft 31T & SAfCT 81 SAf A0 &7 TIRT T&T T&aT & b I WiHed dgl alfd, $8 IR
AfaTg iR afed, S 9T 9 T8 SR o AT 918 dle 31TS, dF ugel 3 Hel & A
RISTIR T 8HRT ST I o, 319 I JGIPR 6 HE PR AT TRAT 81 3R I8 HFP YT 81 BIT
g, a1 T 89 I dIeTsy &l I 9 & O 8T o 81 SHITelY s IR I8 1T BC AT Bl
ETAT(h, BHRT YT §H9IT 39 §GM T X&dT &l 39 ST § &9 8991 ST & T 93 e &,
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2.16

MU & AT IH Blosy HAACIT TR & 3R FLARR U9 $Falfs &b d1d geve! Hie o
aR1a ot €, Oy o 89 99 foR T @fR oTRY 9T Al

W, S JPR A AR F T I8 fomg I3T 1T fob 61 g o e § Rich 44 TRy
gl dces §U 81 g8 1l T8 PR 81 B3 IR Jgf At A iR afedi axdft €, S a1et 81 18
T TeRURIRRIT ©Ig <ot § a7 wal 31k Tell Sl 8, eifdT 89RT 8991 YT J&dT & b
DT MM A 31D & BMfosT IRD &7 IRIw I 31f¥d AcaHc F_yl

Introduction of Revised Guidelines under DDU-GKY 2.0

The revised guidelines, forming the basis of DDU-GKY 2.0, have officially come into
effect from April 1, 2025. These updated guidelines incorporate several major changes
aimed at improving the effectiveness, efficiency, and industry relevance of the scheme. The
key modifications introduced are as follows:

S. [Particulars  /|DDU-GKY 1.0 DDU-GKY 2.0 Reason
No.|Revisions
i. |Placement 3 months 6 months Sustainable Employment
Focus
ii. |Funding There is provision of 4{There is provision of{The provision of advance
Individual installments i.e. 25%4 installments i.e.|has been removed and
Projects toleach of Total Project30%, 20%, 20% andfalso the releases to be
funding cost, wherein 1%130% of 1 batch offmade batch wise instead
batches, based|instalment releases tojmaximum 35/of against total project]
on achievement|Project Implementing|candidates. Thelcost. It has been revised
of milestones  |Agency (PIA) agfinstallment to bejin the interest  off
advance and rest 3freleased based on|protecting public money
installment releasesijthe prescribedpy avoiding misuse and
based on themilestones. parking of funds PIlAs.
prescribed milestones.
i |Employment |Wage Employment Wage Employment,[The scope of the scheme
type Self and Giglhas been expanded to
Employment cover  self-employment
(Minimum 70%]|and gig economy
placement -minimum|opportunities, fostering
50% Wageentrepreneurial skills and
employment and local enterprise
. development among rural
maximum ZO%youth.
Self/Gig employment
of total trained).
iv |Eligibility for a](i) Registered under|(i) Captive Employer [Industry Collaboration via
PIA Indian Trust Acts or any|(ii) Existing PIAs|Captive Employment: The

State Society
Registration Act or any|
State Cooperative

Societies or Multi-State
Co-operative Acts or

having experience of]

greater than 50%
placement with
DDU-GKY.

(iii). Skilling

the Companies Act
2013 or the Limited

Liability  Partnerships|

Agencies who do not
have any DDU-GKY|

scheme now promotes
deeper engagement with
industry partners through
Captive Employment
models, which aim to
enhance job quality and
ensure long-term

experience.

employability.

12



Act 2008, or

organization
State and
Level.

(i) A Government or a|Skilling
semi-government

(iv)  Start-ups

for|

recognised
by Dept of Industrial

at thelPolicy & Promotion,

NationalMinistry
Commerce
Industry, Gol

of]
&

Encouraging Startups as
PlAs: The revised
guidelines also enable
startups to act as Project

Implementing  Agencies
(PIAs), encouraging
innovation in  training

delivery and expanding
the capacity for|

employment generation.

2.17 Additional Provisions under DDU-GKY 2.0

Additional provisions under DDU-GKY 2.0
Upskilling & Reskilling for trainees who were placed for 12 months
Inclusion of Entrepreneurship skills as non-domain module

DBT for Candidates

Integrated Digital Platform: For End-to-End lifecycle of projects under both the
schemes of Rural Skills Division i.e. DDU-GKY and RSETI.

Year-wise performance

Year Trained Placed
2014-15 43,038 21,446
2015-16 2,36,471 1,09,512
2016-17 1,62,586 1,47,883
2017-18 1,31,527 75,787
2018-19 2,41,509 1,37,251
2019-20 2,47 177 1,50,214
2020-21 38,289 49,563
2021-22 97,006 45,612
2022-23 2,35,599 1,60,546
2023-24 2,00,033 1,61,230
2024-25 1,00,883 84,946

2025-26 till Sept'25 49,829 15,542

Total 17,83,947 11,59,532

13



2.18

DDU-GKY State-Wise Performance

Cumulative Total

SL No. State

Trained
1 Andhra Pradesh 149721
2 Arunachal Pradesh 2834
3 Assam 86136
4  Bihar 80518
5 Chhattisgarh 59575
6  Gujarat 32404
7 Haryana 56073
8  Himachal Pradesh 20197
9  Jammu and Kashmir 72746
10 Jharkhand 83352
11 Karnataka 56911
12 Kerala 77086
13 Madhya Pradesh 93391
14  Maharashtra 71989
15 Manipur 8203

DDU-GKY - List of Sectors

Sl No.
1

O 00N kAW N

—_
- o

Sector Name
It-ites
Apparel Madeups And Home
Furnishings
Retail
Tourism & Hospitality
Healthcare
Electronics
Logistics
Construction
Telecom
Bfsi
Automotive
Management, Entrepreneurship
And Professional Skills
Capital Goods
Beauty & Wellness
Textiles
Green Jobs
Power

SL. No.

18
19
20
21
22
23
24
25
26
27
28
29
30

31

32

SI. No. State
Placed
124054 16  Meghalaya
1184 17 Mizoram
18  Nagaland

Pale 19  Odisha

43005 20  Punjab

34716 21  Rajasthan

aise 22 Sikkim

42069 23 Tamil Nadu

12009 24  Telangana

45824 25  Tripura

45093 26  Uttar Pradesh

37605 27  Uttarakhand

47047 28  West Bengal

55400 29  Puducherry

48498 30 A.NlIslands

4357 Total

Sector Name SI. No.

Food Processing 33
Rubber 34
Leather 35
Life Sciences 36
Agriculture
Plumbing

Media & Entertainment
Domestic Workers
Aerospace And Aviation
Instrumentation
Infrastructure Equipment
Iron And Steel

Gem & Jewellery

Sports, Physical Education, Fitness
& Leisure

Hydrocarbon

14

Ministry of Rural
Development
Governmentof India

e o

Cumulative Total

Trained Placed
9070 5496
3478 2155
8240 5471

219111 177986
55518 30184
87409 49052
3390 1970
80214 76465
77047 54506
13275 7996

255010 109714
25769 16421
45360 31051
3214 2035
1037 582

1838278 1193643

55

ﬁU-G(Y Ministry of Rural
oy Development
(Ee—— Governmentof India

wenr o

Sector Name
Mining
Furniture & Fittings
Handicrafts And Carpet
Paints And Coatings
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DDU-GKY — Women Vs Total (Year-Wise) P | ﬂ o

b

FY Total Women

Trained Placed Trained Placed

2014-15 43038 21446 30142 16801
2015-16 236471 109512 106419 49855
2016-17 162586 147883 63409 59147
2017-18 13115247 75787 51401 30307
2018-19 241509 137251 116156 55419
2019-20 247177 150214 126691 66440
2020-21 38289 49563 19685 22640
2021-22 97006 45612 58443 26040
2022-23 235599 160546 135464 93484
2023-24 200033 161230 192575 97139
2024-25 100883 84946 63820 52529
2025-26 104160 49653 70403 32843
Total 1838278 1193643 964608 602644

57

DDU-GKY - State List of Migration Support Centre P | ﬁ eopmert

V] i’ Governmentof India

S. No State/ UT S.No State/ UT
1 Arunachal Pradesh 10 Madhya Pradesh
2 Assam 11 Manipur
3 Bihar 12 Meghalaya
4 Chhattisgarh 13 Mizoram
5 Haryana 14 Nagaland
6 Himachal Pradesh 15  Odisha
7 Jharkhand 16 Rajasthan
8 Karnataka 17  Tripura
9 Kerala 18 Uttarakhand

58
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DDU-GKY - State Wise Data (Women)

SI. No.

R e HE= WY I VIR S e

el e i
[=) WLV, N SN VS I S )

‘Women

State/UT Trained
Andhra Pradesh 52627
Arunachal Pradesh 1870
Assam 41290
Bihar 29610
Chhattisgarh 25999
Gujarat 12252
Haryana 15276
Himachal Pradesh 12068
Jammu & Kashmir 13891
Jharkhand 44711
Karnataka 14904
Kerala 25461
Madhya Pradesh 38954
Mabharashtra 31537
Manipur 5182
Meghalaya 5998

DDU-GKY - Impact (1/3)

‘Women Placed

39054
735

27497
17899
16492

7771
11673

7333
4968

25555
11479
17819
27417
18164

2740

3823

Stakeholder wise sample

Sample

Zone State Trainees

Assam 500
Noth East

Nagaland 500

Himachal
North Pradesh o0

Uttar Pradesh 500

Bihar 500
East .

Odisha 500

Maharashtra 500
West .

Gujarat 500

Kerala 500
South

Tamil Nadu 500
Total 5000

0 O 00 0 0 0

16

Employers PIAs

8

SL No.

17,
18
19
20
21l
22
25
24
S
26
27
28
29
30

Training Quality

Centre

v

i iy e

‘Women

State/UT Trained
Mizoram 2121
Nagaland 3925
Odisha 80056
Punjab 30241
Rajasthan 31653
Sikkim 1850
Tamil Nadu 34167
Telangana 24018
Tripura 4478
Uttar Pradesh 95287
Uttarakhand 15914
West Bengal 15306
Puducherry 2116
A & N Islands 475
Total 713237

o

i ey

size covered under the study

team State
Manager Member Offistals
8 8 3
8 8 3
8 8 3
8 8 3
8 8 3
8 8 3
8 8 3
8 8 3
8 8 3
8 8 3
80 80 30

Ministry of Rural
Development
e o, Government of India

‘Women
Placed
1265
2481
56099
16574
18250
1040
20419
12426

2747
52695
10503

9986

1362

268

446534
59

Ministry of Rural
Development
Governmentof India

e

District CTS
Officials A

3 3
3 3
3 3
3 3
3 3
3 3
3 3
3 3
3 3
3 3
30 30
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DDU-GKY - Impact (2/3)

State Name
Andhra Pradesh
Haryana
Nagaland
Telangana
Chbhattisgarh
Mizoram
Manipur
Odisha

Jammu & Kashmir

Madhya Pradesh
Tamil Nadu
Meghalaya
Gujarat
Jharkhand
Punjab
Rajasthan
Assam

Uttar Pradesh

DDU-GKY - Impact (3/3)

States

Assam
Bihar

Gujarat

Himachal Pradesh

Kerala
Maharashtra
Nagaland
Odisha

Tamil Nadu
Uttar Pradesh
Overall

2 I g
/ &)U-GKY Ministry of Rural
Development

/ey . Governmentof India

Performance of States in securing job placement for candidates

Placed (%) Normalized Score

76.5%
63.3%
62.1%
61.8%
61.2%
58.5%
57.8%
57.3%
56.5%
56.5%
56.4%
56.2%
54.6%
54.4%
53.6%
53.3%
53.2%
52.7%

1.000
0.726
0.701
0.695
0.684
0.628
0.613
0.601
0.586
0.585
0.583
0.580
0.547
0.541
0.526
0.519
0.517
0.508

State Name
Uttarakhand
Maharashtra
Himachal Pradesh
Karnataka

Bihar

Sikkim

West Bengal
Tripura
Puducherry
Kerala

Arunachal Pradesh

Andaman & Nicobar Islands

Salaries and Growth after employment

Average of Joining Salary Average of Current Salary

(Rs./Month)

10646
10867
11123
11434
12663
11576
14827
11083
11340
10961
11652

17

(Rs./ Month)

13060
13388
13756
14054
19726
14446
21922
13837
14780
13443
15241

Placed (%) Normalized Score

52.6% 0.505
52.5% 0.503
52.4% 0.501
51.9% 0.491
51.6% 0.484
51.6% 0.484
51.0% 0.473
50.8% 0.467
50.5% 0.462
45.3% 0.355
39.3% 0.230
28.2% 0.000

61

4 I g
/ &)U—GKY Ministry of Rural
Development
g - g
——

Governmentof India

Average of Period of
Employment

3 Years, 1 Months
3 Years, 10 Months
4 Years, 0 Months
2 Years, 11 Months
5 Years, 8 Months
3 Years, 11 Months
2 Years, 6 Months
5 Years, 7 Months
3 Years, 9 Months
4 Years, 1 Months

3 Years, 11 Months
62



CHAPTERIIII

Rural Self Employment Training Institutes (RSETI)

3.1 Introduction

RSETIs were launched in 2009 as a sub-scheme under DAY-NRLM to provide short-
duration residential skill training for self-employment. It is based on the RUDSETI (Rural
Development and Self Employment Training Institute) model. It aims to strengthen RSETIs
as credible Centres of Excellence for livelihood promotion through demand-driven skill
development, entrepreneurship facilitation, and promotion of sustainable self-employment
among rural youth. As of May 2026, a total of 636 RSETIs are operational, covering 623
districts across 27 States and 6 Union Territories.

3.2 Key Programme Components

The RSETI model comprises six integrated components that ensure comprehensive
support for rural youth: mobilisation from villages, followed by short, intensive residential
training, and a focus on promoting self-employment and entrepreneurship. This is reinforced
by two years of post-training handholding support, facilitation of credit linkage through bank
loans, and independent assessment and certification to validate skills and outcomes.

Parameter

Details

Target Beneficiaries

Rural Youth — 18 to 50 years (priority: Women, SC/STs,
PwDs, SHG members)

Settlement Target

Minimum 70%

Post-Training Support

2 years (including credit linkage support)

Partnership Model

Government of India + State Governments + Sponsor Banks
(at least one RSETI per district)

Courses 77 NSQF-aligned Entrepreneurship Development
Programme (EDP) courses; Duration: 60—720 hours

Convergence NRLM, PMEGP, PMAY-G, MUDRA and other schemes

Assessment Independent assessment and certification; 25 Sponsor|

Banks

Course Portfolio

Category Number of Courses
General EDP 9
Process (Services) 35
Agriculture 19
Product (Manufacturing) 14
Total 77"

*Of these 77 courses, 13 are new courses
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3.3 Implementation Architecture

The implementation architecture of RSETI operates across national, state, and
district levels with clearly defined roles. At the national level, the Ministry of Rural
Development (MoRD) is responsible for policy formulation, funding, and infrastructure
support, along with oversight through a National Level Monitoring Committee that reviews
performance, settlement outcomes, and infrastructure development. At the state level, State
Governments and SRLMs oversee programme implementation, route funds to banks,
monitor credit linkage through the State Level Bankers Committee (SLBC), and allocate
districts to Lead Banks. At the district level, Lead Banks establish and manage RSETIs and
training delivery, while the district administration supports land allotment, mobilisation, and
convergence with other rural schemes; overall progress is regularly reviewed by the District
Level Review Committee (DLRC).

3.4 Candidate Lifecycle

The RSETI candidate lifecycle follows a structured path to support entrepreneurship
among rural youth, beginning with identification and mobilisation of candidates from local
communities. This is followed by training and assessment through short, intensive residential
programmes. Post-training, candidates receive continuous handholding support along with
progress reporting to ensure stability and readiness. They are then facilitated with credit
linkage through banking channels, culminating in the setup of their own enterprises, thereby
promoting sustainable self-employment.

3.5 Achievements (as of March 2026)

Since its inception in 2009, the Rural Self Employment Training Institutes (RSETIs)
have trained a total of 61.45 lakh candidates, out of which 44.9 lakh candidates have been
successfully settled in self-employment. The programme has also facilitated credit linkage
for over 23.5 lakh beneficiaries, enabling them to establish and expand their enterprises.
Notably, RSETIs have maintained a strong focus on women’s participation, with
approximately 43.6 lakh women beneficiaries, accounting for about 71% of the total
trained candidates, thereby contributing significantly to women-led rural entrepreneurship
and livelihood promotion (Refer to Annexure II: State-Wise Cumulative Performance as of
March 2026).

It is observed that eight major sectors account for nearly 69% of the total RSETI
training courses, reflecting a strong focus on demand-driven livelihood opportunities. The
training portfolio includes key courses such as Tailoring (Women’s Garments), Junior
Beauty Practitioner (Laghu Udyami), Mushroom Cultivation, Krishi Udyami, Basics of
Homemade Agarbatti Making, Basics of Making Jute Products, Laghu Udyami (Fast
Food Stall), Essentials of Making Creative Jewellery, Masonry and Concrete Work,
and Bank Mitra under Mission ‘One GP One BC Sakhi’, thereby covering a wide
spectrum of agriculture, services, manufacturing, and financial inclusion-linked livelihoods.

3.6 On being asked about the issue of credit linkage under RSETI, Dir. (DoRD) stated as
under:-
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TR, IS foicpor Y 1 ot BT T 81 b foicboT Y M F HaATeRy 7 GERIHD
HSH I Bl TS TITH or8 dhiSScH &l hise fofdar 35 Hfcrerd o, T fusel a¥ sgrax
50 TRUT IR AT AT 81 319 DT DT T8 AT & fh I8 ¢re hiSSed Pl FeaHe T 50
URRICT $hiST fofdhot & HTE A aRAT 81 I oY BHRT STRUACT 3R HT &g Uselal R Ui
31R TIRRTeor UTH Sl Pl AT UgATT &, SR Hioige RUIS By a18 SITQ, A Qftether
S MR A SR STgHCeT FUIS S 8N 39 e F ST 25 IR 99 €, 5A1erd b
olae IR ISR Afg Feley df aruerd 3 396 Ay FRax Hifc ardft 8 S &
fSUTEHT 37Tt BT RRICT AN BT Hf grare]s PR ol BHIRT SRIT 8T I8l & fob &9 st T
31T ¥ iy ARISTES X o I §R RIS gre Hhieeed B 1RId A 31ferd BT fofdher
<1 399 fe & waTery 3fR ft Ty var e

3.7
o 7 Ministry of Rural
Achievement as on March 2026 (In Lakhs) RSE“(/ | g Dovelopment
More than 72% of the total candidates are Women
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EDP Coverage RSET"(/ | g s tlon

Government of India

Top 10 Courses

Agricultural 1. Elective 1 Tailor Women's Garments

EDP
14%

Product EDP
e 37% 2. Junior Beauty Practitioner (Laghu Udyami)

3. Mushroom cultivation
4. Kirishi Udyami
5. Basics of Homemade Agarbatti Making

General EDPs

6. Basics of making Jute products
23%

7. Laghu Udyami (Fast Food Stall)
8. Essentials of making Creative Jewellery

T~ Process EDP 9. Masonry & Concrete Work

26%
10. Bank Mitra - Mission One GP One BC Sakhi

*EDP: Entrepreneurship Development Programme

3.8 Impact Evaluation

An evaluation of RSETIs was undertaken, covering 60 RETIs across 15 states,
assessing 4,565 trainees. The assessment highlights strong outcomes in training delivery,
governance, and long-term impact. Women’s participation is notable, with 80% mobilised
through SHGs and federations under NRLM/SRLM, and a significant share opting for home
or community-based enterprises. Around 70% of settled trainees operate locally, reinforcing
the model's focus on sustainable, community-rooted livelihoods. In terms of infrastructure,
62% of RSETIs function from permanent premises, while 38% operate from temporary
facilities. As of now 407 (64%) RSETIs are running in old building out of 636 operational
RSETIs. The impact assessment was undertaken by Academy of Management
Studies, Lucknow in 2023.

3.9 During the course of evidence, Dir. (DoRD) on the issue of coverage of RSETI stated
as under:-

“TR, I H STRACT DT AT 636 &l SIDT Haxol 3T 100 TRC fSReaea 7 78
€, IR HATCIT BT 39 IS BT UTaerT J&T & fop &R f7el § Ueb RAST W=e) 81 A1feq I8
fStet & Sl Sep Bt RFHeRY € fob g8 AT WielT IFD f1q I 5T TR b JTeqd 4§
Ueh UehS STHIMT ol R T HTGET &1 AR ARPR P Tic Pl Hag $ vU H &l IRIS
SO Y XM AT 81 ST X1 DT 3FTeT HIe-NT HHIL 3R STBHT § §GTY T BT Trae off
AT foha T &, 9Rif s SFTEl 9R WY 7 &y 1 off fb g fdr 9 & 3R S Ierw
Q1 39 feem 7 ol &9 TR R 8 &

BT, 227 A 3fereh TR 37T Ry BT U WR e %8 81 S7eb forg it 5arery
1 T8I TR & fob 89 depl ol Sfee & Siew SHIM falT el JfH Uep Wffeq 399 8, aiifer ¥
H 3 IR U TS SIHH GeT™ el 81 UThl ol 39 feem § off H1erg 7 beq I3 & fob afe
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T a1 Tehs S ot it <21 8, a1 a8 < &F ST S fofy Ueh TRaaidT &+t g5 &1 dat ol
ST THAT & ATeT 3 fIfoeT swart Bt 81 396 7T 89 FFRAR TRIT oxa ¥&d & b 31
3 31 ot T Vee WA I BTN Sog H Sleg 3N+ UFRIT 7 o ST Si1Y, a1fds 9&t 3ree
TP A INTSRITT ST MaTgs =18 ST Apl
3.10  On the same issue, Dir. (DoRD) further, clarified as under:-

TR, JRICT & 31T AT el B &, T T BIcT & b B IR 3R Il o o
Y Rfet 99 9Tt &, O F Rfet uger 57 el 5 &), a87 &1 S SR Jex o1, &7 TR Y
31IR AT QT T e e T §a1T © fob 31T SepT e il BRI TR A AR el s
1 STeT STRICT 12T &, T8T ST JM-UT & et & TS = g7 1T & b & 39 R7et & st
DI o DY 3T JST UTNEIUT TS PN 3P 3feTaT Hf SHRT TINT I8t & fb &7 & el 7
SRS Thetl IR Ps IR | HT AT I8 BT & & 8HRT I8 el I8 BICT &, T&T 987 PH
SIS & T 9 G gefieb § &, I8l SRWIC! &9 el WieT Tebdl 8, W &9 40 forq +ff I8 Hee
TR & b o1 SIRRAICT o1Ter Y IRRg # & Wiet uT I & ar off 31T 98f &l ST S §,
IR ST AT &, ST 31T URT & Jex TR of PN 3MTU 3R AT USH x| $HDT Uh Hee &

ST TRPR Pl PHET 21
3.11
RSETI Physical Performance RSETIY || E@

Financial Training Total Achievement Out of total Achievement, Women

Year Target Trained Settled Trained % Settled %
2008-14 1104470 1015996 605225 711197 70 423658 70
2014-15 352950 392206 252479 226686 58 151765 60
2015-16 375000 436385 300524 255215 58 164761 55
2016-17 399973 445143 364536 264318 59 222318 61
2017-18 397688 423343 350097 256784 61 216685 62
2018-19 395194 403672 296307 273800 68 198693 67
2019-20 386129 384025 281645 274135 71 202010 72
2020-21 242040 255141 185234 206794 81 138538 75
2021-22 300953 314114 256429 257107 82 212400 83
2022-23 404079 409802 325880 331898 81 272977 84
2023-24 430775 451419 350272 360318 80 290392 83
2024-25 613508 621210 467259 505450 81 391786 84
2025-26 678011 591052 445554 473916 80 372837 84

Total 6080770 6143508 4481441 4397618 72 3258820 73

63
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RSETTI State-Wise Performance (1/2)

S

. N
1
2
3
4
5
6
7
8
9

0.

Total Achievement

A & N Islands
Andhra Pradesh

Arunachal Pradesh

Assam

Bihar

Chattisgarh

D & N Haveli
Goa

Gujarat

Haryana
Himachal Pradesh

Jammu & Kashmir

Jharkhand
Karnataka
Kerala
Lakshadweep
Madhya Pradesh

Name of the State

Trained
5874
192292
5216
199654
401776
180599
9265
368
363462
201621
89662
124162
252816
445385
167344
2671
483480

Settled Credit linkage

4649
142616
3333
134820
291464
130196
6118
57
257628
135379
63648
92140
176566
326194
128839
1626
344464

2748
48941
2143
62720
123208
61147
2795
0
97105
43340
25629
46736
81838
140603
68865
694
148440

S. No.

18 Maharashtra
19 Manipur
20 Meghalaya

21 Mizoram

22 Nagaland
23 Odisha

24 Pondicherry
25 Punjab

26 Rajasthan
27 Sikkim

28 Tamil Nadu
29 Telangana
30 Tripura

Sl

UT Ladakh

32 Uttar Pradesh
33 Uttarakhand
34 West Bengal

RSETI State-Wise Performance (2/2)

S.N.

O 0 N L AW N~

- O

Name of the State
A & N Islands
Andhra Pradesh

Arunachal Pradesh
Assam

Bihar

Chattisgarh

D & N Haveli

Goa

Gujarat

Haryana

Himachal Pradesh
Jammu & Kashmir
Jharkhand
Karnataka

Kerala
Lakshadweep
Madhya Pradesh

‘Women Candidates

Trained
4123
96203
3138
130160
199841
107011
6921
0
237205
122018
61037
76421
175365
193989
103567
2247
287176

Settled
3195
76995
1954
90884
156503
80610
4862
17
182813
85563
46583
57217
128696
155148
87034
1498
211035

Credit linkage

1836
40844

1163
46966
90531
48378

2440

17
88058
33100
20085
26807
70860
89877
57593
627

111413
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S.N. Name of the State

18
19
20
2
22
23
24
25
26
27
28
29
30
31
32
33
34

—

TOTAL

Maharashtra
Manipur
Meghalaya
Mizoram
Nagaland
Odisha
Pondicherry
Punjab
Rajasthan
Sikkim
Tamil Nadu
Telangana
Tripura

UT Ladakh
Uttar Pradesh
Uttarakhand
West Bengal
TOTAL

Name of the State

% o
Ministry of Rural
RSETIY || a il
g st nepreneurns Governmentof India

Total Achievement
Trained Settled
354134 263911

9863 7207
25573 15109
10428 8439

5190 3555

313250 243410
11973 9022
166524 116278
460893 341187
6360 4567
363879 276918
109826 85797
42229 28139
6233 4185
820767 607042
107635 78579
203104 148359
6143508 4481441

RSETI

Women Candidates

Trained
227438
6572
17140
6238
2741
217832
7432
106277
278468
3630
237199
54714
25678
3505
487117
71576
126442
4397618

Settled
180905
5173
11131
5002
1936
178504
5920
79347
214267
2788
185818
43804
16978
2369
383018
54172
93203
3258820

e o

Credit linkage
131444
4518
5787
3592
1477
123797
3778
42890
131938
2087
124024
34952
14866
1626
260951
40086
77529
2352415
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Credit linkage
106795
3580
4938
2298
995
110428
3155
33946
112134
1484
96146
22888
9035
1301
220441
31260
65415
1829919



RSETTI - List of 64 Old Courses (1/2)

S. No.

1
2

RSETI - List of 64 Old Courses (2/2)

S. No.

41
42
83
44
45
46

47

48

49

50

51

52

Sector Name of the Qualification
Agriculture Essentials of Honey production and Value Addition
Agriculture Animal Rearing (Laghu Udyami) - Elective 5 Dairy
Agriculture Animal Rearing (Laghu Udyami) - Elective 3 Goat
Agriculture Animal Rearing (Laghu Udyami) - Elective 1 Pig Husbandry
Agriculture Animal Rearing (Laghu Udyami) - Elective 2 Poultry
Agriculture Animal Rearing (Laghu Udyami) - Elective 4 Sheep
Agriculture Essentials of Vegetable Farming and Nursery Management
BFSI Bank Mitra
Beauty & Wellness Junior Beauty Practitioner (Laghu Udyami)
BFSI Assistant Bookkeeper
Tourism and Hospitality =~ Laghu Udyami (Fast Food Stall)

Media & Entertainment

Handicrafts and Carpet Essentials of Soft Toy Making and Selling
Handicrafts and Carpet Essentials of Bamboo and Cane Craft
Handicrafts and Carpet Basics of Candle Making

Gem & Jewellery Essentials of making Creative Jewellery
Handicrafts and Carpet Basics of Homemade Agarbatti Making
Handloom & Handicrafts  Basics of making Jute products

Food Processing

Handloom & Handicrafts

Sector Name of the Qualification

Electronics UPS and Battery Making & Servicing
Construction Carpentry

Construction Masonry & Concrete Work
Construction Plumbing and Sanitary Works
Automobile LMV Owner Driver

Automobile Two Wheeler Mechanic

Beauty & 5 <

Wellness Men’s Parlour and Saloon Udyami

Electrical ~ Electric Motor Rewinding & Repair Services
Electrical ~ House Wiring

Capitzl Aluminum Fabrication

Goods

Sonid Welding and Fabrication

Goods s

IT&ITES  Computer Hardware and Networking

Laghu Udyami (Photography and Videography)

Basics of Papad, Pickles and Masala Powder making

Essentials of Paper cover, envelope and file making

24

S. No.

53
54

S5

56

57

58

59
60
61
62
63
64

% o
Ministry of Rural
RSETIY || a iy
g 3 “ Governmentofindia

et

S. No. Sector Name of the Qualification
21  Handicrafts Vastra Chitra Kala Laghu Udyami
and Carpet
22 Apparel Elective 1: Tailor - Women's Garments
23 Apparel Elective 2:Tailor -Men's garments

24 Agriculture
25  Agriculture
26  Agriculture
27  Agriculture
28  Agriculture
29  Agriculture
30  Agriculture
31  Agriculture
32 Agriculture
33 Rubber

34 Agriculture
35  Agriculture
36  Electronics

37  Electronics

38  Electronics

39  Electronics
40  Electronics

Sector
IT&ITES
IT&ITES

Tourism and
Hospitality

Domestic

Worker

Management

Management

BFSI
BFSI
Retail
Management
Management

BFSI

Commercial floriculture

Commercial Horticulture

Cultivation of Medicinal and Aromatic Plants
Gardening and Landscaping

Krishi Udyami

Poly House & Shade Net Farming

Resham Kosh Utpad Udyami (Sericulture)
Mushroom Cultivation

Pisciculture

Rubber Tapping and Processing
Matsya Mitra

Pashu Mitra

Cellular Phone Repair and Service
@ e i e S e U b

Gharelu Vidynt Upkaran Seva Udyami
Installation& Servicing of CCTV Camera, Security
Alarm & Smoke Detector
Refrigeration and Air -conditioning
TV Technician
66
2 o,
Ministry of Rural
RSETIYY || m s
~ — Government of India

wen o

Name of the Qualification

Desktop Publishing

Photo Farming, Lamination and Screen Printing

Travel & Tourist Guide

House Aaya

Entrepreneurship Development Programme (EDP) for
Micro-Entrepreneurs

Community Resource Person - Enterprises Promtion -
CRP EP

Business Correspondent & Business Facilitator
Debt Recovery Agents

Grocery & Kirana Shop

EDP for Persons with Disability

General EDP

Financial literacy for CRP's

67



RSETI - List of 13 New Courses RSET'V | a by

e, Governmentof India

S. No. Sector Name of the Qualification
1 Food Processing Assistant Baking Technician
2 Agriculture Bio gas plant & bio slurry technician
3 Food Processing Dairy Product Processor -Elective 1: Produce Cultured Dairy Product

Dairy Product Processor - Elective 2:Produce Fat-Based Dairy Products
Dairy Product Processor - Elective 3:Froduce Frozen Dairy Products
Dairy Product Processor - Elective 4:Produce Condensed and Dried Dairy Products

4 Automotive Electric Vehicle Assembly Operator
5 Healthcare Home Health Aide Trainee

Jr. Coconut Processing Operator-Elective 1:Produce Value added products from coconut Kernel
6 Food Processing Jr. Coconut Processing OperatorElective 2:Produce Coconut Water from fresh coconuts

Jr. Coconut Processing Operator Elective 3:Produce Coconut Jaggery

7 Handicrafts and Carpets Artisan Mural Painting
8 Handicrafts and Carpet Essentials of Making Banana Fibre Crafts
9 Handicrafts and Carpets Fundamentals of Water Hyacinth Product Making
10 Construction Assistant Mason
! Construction Brick Mason Elective I
Construction Brick Mason Elective II
12 Construction Mason Tiling
18 Construction Mason Concrete
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RSETI - List of Courses EDP Wise (1/ 3) RSETIY || ﬁ il

e, Governmentof India

S. No Type of EDP Course Name Trained Settled
1 Agricultural EDP Essentials of Vegetable Farming and Nursery Management 13509 6418
2 Agricultural EDP Essentials of Honey production and Value Addition 1856 893
3 Agricultural EDP Animal Rearing (Laghu Udyami)- Elective 1 Pig Husbandry 769 497
4 Agricultural EDP Animal Rearing (Laghu Udyami)- Elective 2 Poultry 1182 605
5 Agricultural EDP Animal Rearing (Laghu Udyami)- Elective 3 Goat 3525 21797
6 Agricultural EDP Animal Rearing (Laghu Udyami)- Elective 4 Sheep 32 29
7 Agricultural EDP Animal Rearing (Laghu Udyami)- Elective 5 Dairy 4504 3109
8 Agricultural EDP Commercial floriculture 5456 3537
9 Agricultural EDP Commercial Horticulture 5474 3401
10 Agricultural EDP Cultivation of Medicinal and Aromatic Plants 3323 2253
11 Agricultural EDP Gardening and Landscaping 909 454
12 Agricultural EDP Krishi Udyami 59841 37142
13 Agricultural EDP Poly House & Shade Net Farming 1465 687
14 Agricultural EDP Resham Kosh Utpad Udyami (Sericulture) 4217 3114
15 Agricultural EDP Mushroom Cultivation 48613 35755
16 Agricultural EDP Pisciculture 44567 31418
117/ Agricultural EDP Rubber Tapping and Processing 1931 1630
18 Agricultural EDP Matsya Mitra 214 139
19 Agricultural EDP Pashu Mitra 1967 1480

20 General EDPs Bank Mitra 2007 1863

21 General EDPs Business Correspondent & Business Facilitator 4241 2760

22 General EDPs Debt Recovery Agents 1592 1237

23 General EDPs Entrepreneurship Development Programme (EDP) for MicreEntrepreneurs 49333 35467

24 General EDPs Grocery & Kirana Shop 30472 20828

25 General EDPs EDP for Persons with Disability 13458 9399

26 General EDPs General EDP 158437 124476

217, General EDPs Training Programme on Financial Literacy for FLCRPs 75856 57568 69
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RSETI - List of Courses EDP Wise (2/ 3) rseri? | B e

e, Governmentof India

SL No Type of EDP Course Name Trained Settled
28 General EDPs Community Resource Person - Enterprises Promtion - CRP EP 3589 2765
29 Process EDP Laghu Udyami (Fast Food Stall) 23480 8959
30 Process EDP Travel & Tourist Guide 786 749
31 Process EDP House Aaya 701 303
32 Process EDP Photo Framing, Lamination and Screen Printing 2013 984
33 Process EDP Masonry & Concrete Work 3476 2915
34 Process EDP Installation& Servicing of CCTV Camera, Security Alarm & Smoke Detector 21427 12215
35 Process EDP Laghu Udyami (Photography and Videography) 4593 1427
36 Process EDP Junior Beauty Practitioner (Laghu Udyami) 42978 17640
37 Process EDP Cellular Phone Repair and Service 74555 42189
38 Process EDP Welding and Fabrication 706 382
39 Process EDP Electric Motor Rewinding & Repair Services 16082 9756
40 Process EDP Two-Wheeler Mechanic 27233 16934
41 Process EDP LMV Owner Driver 32371 18598
42 Process EDP Gharelu Vidyut Upkaran Seva Udyami 14748 8704
43 Process EDP House Wiring 13113 8031
44 Process EDP Men’s Parlour and Saloon Udyami 5635 3835
45 Process EDP TV Technician 1160 785
46 Process EDP Assistant Bookkeeper 12953 3320
47 Process EDP Desktop Publishing 12126 6696
48 Process EDP Computer Hardware and Networking 32670 17915
49 Process EDP Plumbing and Sanitary Works 3208 1843
50 Process EDP Refrigeration and Air -conditioning 38619 23824
51 Process EDP Aluminum Fabrication 1543 1095
52 Process EDP UPS and Battery Making & Servicing 464 231
53 Process EDP Carpentry 864 694
54 Product EDP Essentials of making Creative Jewellery 22841 10723
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RSETI - List of Courses EDP Wise (3/ 3) rserip | B meen

e, Governmentof India

S. No Type of EDP Course Name Trained Settled
53 Product EDP Tailor -Elective 1: women's garments 371931 282829
56 Product EDP Tailor -Elective 2- men's garments 2025 1262
57 Product EDP Basics of Candle Making 10059 4976
58 Product EDP Basics of Homemade Agarbatti Making 26970 13898
59 Product EDP Essentials of Bamboo and Cane Craft 1835 911
60 Product EDP Basics of making Jute products 23973 12281
61 Product EDP Essentials of Paper cover, envelop and file making 76185 56353
62 Product EDP Essentials of soft toy making and selling 11868 5899
63 Product EDP Vastra Chitra Kala Laghu Udyami 10667 6044
64 Product EDP Basics of Papad, Pickles and Masala Powder making 9988 4984
65 Process EDP Cake & Pastry, Bakery Products/Baking Technician 0 0
66 Product EDP Milk Products & Ice Cream Making 0 0
67 Process EDP Renewable Energy Resources/Bio gas Plant/ Bio Shurry technician 0 0
68 Process EDP Electric Vehicle Repair & Maintenance 0 0
69 Process EDP Elderly Care Specialization 0 0
70 Product EDP Value addition for Coconut Product, coconut oil Extraction, coir product etc. 0 0
71 Product EDP Artisan Mural Painting 0 0
72 Product EDP Fundamentals of water hyacinth product making 0 0
73 Product EDP Essentials of Making Banana Fibre Crafts 0 0
74 Process EDP Assistant Mason 0 0
s Process EDP Brick Mason Elective I & II 0 0
76 Process EDP Mason Tiling 0 0
Tl Process EDP Mason Concrete 0 0

71
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e, Governmentof India

S.No  Name of the State ~ Number of RSETIs S.No Name of the State Number of RSETIs

I Andhra Pradesh 2 U L 2

12 Madhya Pradesh 4
2 Assam 3

13 Mabharashtra 3
: Bibas 2 14 Meghalaya 2
4 Chattisgarh 3 15  Odisha 3
S Gujarat 4 16  Punjab 2
6 Haryana 3 17 Rajasthan 2
7 Himachal Pradesh 2 18 JamilNody .

19  Uttar Pradesh 8
8 Jammu & Kashmir 2

20  Uttarakhand 1
J Jharkhand Z 21  West Bengal 2
10 Karnataka 3 Grand Total 60

72
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CHAPTER IV
DAY - NRLM

4.1 DAY-NRLM comprises key components focused on institution building and capacity
development, financial inclusion, promotion of farm and non-farm livelihoods, as well as
advancing social inclusion and development.

Under DAY-NRLM, extensive community mobilisation has been undertaken through
a three-tier institutional structure that organizes rural women at scale. At the grassroots, Self
Help Groups (SHGs) comprising 10—-20 women at the hamlet level have mobilised over
10.05 crore members. These SHGs are federated into Village Organisations (VOs), with 92
lakh SHGs forming around 5.4 lakh VOs at the village level. At the sub-block level, 34,140
Cluster Level Federations (CLFs) have been formed of which 10,189 CLFs have been
nurtured as model CLFs, bring together multiple VOs, creating a robust and scalable
platform for collective action, financial inclusion, and livelihood promotion.

4.2 During the course of evidence, AS (DoRD) on the aspect of eligibility criteria under
DAY-NRLM stated as under:-

“IR, uger fawr vfarfrfaferdt ddlem & IR 7 Som § f vavast dmE &
forg gferffaferet o 21 a 2011 & S 7/ h offer g off A e vl & gar
o I I F TR yRART Y g™ & T3 ol T F 316 aRIS BT TRIT AT 0
TRAIC o7 fib 3118 PRI ST BT 3 ThIT & SITST ST

4.3 Adding further on the issue of basis of eligibility criteria, AS (DoRD) stated as under:-

TR, SISl 8RS JAMSSichiss ol § SWIWE S & ded
TSP fFT MU O AT ST Al 3R DI RifTeT SSIT &Il & I8 &R fI1ges
T ST 81 I BTSHEIee™ Pl UTTRUSATH 3 SIS DT 1 §s ol T b1 oI g
off Y 313 RIS BT SIS I AT 88 AT S & SFHIHT &R IR S & <l s oAl dd §
T8I BIT 8, SATCTY IepT Hf SIST Tl 81 UTSRIUTT 3T it 3ith T JaR &1
Us HIee e, R S & ex- eR S € 3R a8t sngefewTs ol § i I8
BR 9T H RIS &1 & IR SH! SireHT a1ev| Ueb Al 313 PRIS BT TASAIIT BT e

o7 | I a1e UIERICYY SMeSiefthdner 31t T JaR g1 IIH *ff s @ Sirs g1

4.4  Annual Outreach (Capacity Building)

DAY NRLM has developed a robust capacity building and training ecosystem
characterised by extensive annual outreach, enabling sustained peer led learning and strong
grassroots support. A key feature of this architecture is the large network of trained
community cadres. Overall, nearly 9 Lakh women have been developed as Community
Resource Persons (CRPs), who deliver a wide range of training and capacity building
interventions across the SHG ecosystem, reaching about 7 Crore women. 61,453 women
function as Financial Literacy Community Resource Persons (FL CRPs), collectively training
nearly 3.5 Crore women in financial literacy. In addition, around 7 Crore women are covered
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under insurance schemes and related training, strengthening financial security across SHG
households.

The programme also places strong emphasis on livelihoods, with approximately 1.5
Crore women ftrained in farm and non-farm activities, enhancing income generation
opportunities. Further, approximately 5 crore women have been trained in areas related to
Food, Nutrition, Health and Water (FNHW) and gender, underscoring the programme’s
comprehensive approach to empowerment and social development.

4.5 Capacity Building Architecture (CRPs)

Community Resource Persons (CRPs) are trained SHG members who act as para-
professionals to foster mission activities across thematic areas:

Thematic Area No. of CRPs* (Lakh)
Institution Building / Social Inclusion 5 Lakh
Financial Inclusion 2 Lakh
Farm Livelihoods 4.05 Lakh
Non-Farm Livelihoods 0.64 Lakh

*Over 2.74 Lakh CRPs have been certified by external institutions.

The Mission has 619 Community Managed Training Centres (CMTCs) that are
community owned and equipped with infrastructure to facilitate training and capacity building
activities.

4.6 Key Outcomes
(i) Financial Inclusion

Under DAY-NRLM, significant progress has been made in advancing financial
inclusion and strengthening rural financial ecosystems. A cadre of 58,340 Financial Literacy
Community Resource Persons (CRPs) has been deployed to enhance financial awareness
at the grassroots level. The programme has further promoted digital and doorstep banking
through 1.54 lakh BC Sakhis (IIBF certified), who have collectively facilitated over 45.76
crore digital transactions. Strong linkages with the formal banking system have enabled
cumulative bank credit mobilisation of ¥12.88 lakh crore for rural households. In addition,
14.89 lakh individual members have been financed for enterprise activities, with a total credit
support of 18,269 crore, thereby fostering entrepreneurship. The Mission has also
strengthened access to social security schemes, with coverage under PMJJBY (Life
Insurance) reaching 6.22 crore members, PMSBY (Accident Insurance) covering 7.46 crore
members, PMJAY (Health Insurance) covering 8.60 crore members, and APY (Pension
scheme) benefitting 1.31 crore members, contributing to improved financial security among
rural households.

(a) On being asked about the bank linkage of SHGs under DAY-NRLM, AS
(DoRD) stated as under:-
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“wep Jap BT 59 T 3TRIT 81 TR & fUseT 15 ATl BT 3Tl W AT TS
3o folcpot H S 3THY AT S 81 89 AR 7 ST 70 HIRIT TAUSIST bl 8 & foidh
R T 1 39 BFRT GUIT 1.74 37 1.80 &1 I8 980 Y 81 ST, a7 3 o fory
IR 81 99 SFSRAeret Aftel e & A o & forg It & A donef eendt &, ife
ST I & fop A-usic 8T 81 urgm fUeel QI-Ci ATel 3 89 AT UeRuTSST JHIer
TR BIHY IR 2 8l BT Al SSRAeTel A o bl BIFIeT IR 8 &1 fUsel 1eT 89
NI T PRI AT TR A3l Bl SISTAStet @i o T HaT fopaT 81 3T b i
aut &9 AN SSRIeTet 8 AT BT grehIaT HRA DT DIRNL PN BHRT TRIC T8
g o &% a¥ ¥l 20 oRT AfRTST Bl SRSRAS3rer A AT Y1 39 =R 81 84
3 & [T IR 1 &R 38 & 3IIR QISHCT @R 2 81 8H D! 3Fd PR BT IR
CaUI

(b) On the documentation issue as demanded by the banks from women
members of SHGs, AS (DoRD), further clarified as below:-

‘TR, 37 feor & & AN 7 13 §opi & ATy Wie 6T 81 S99 &7 RN
P RIS = T I T 81 B I8 THIIRY Uadcs dxill B TS Teetihar
31 A T At JRASTIT T 81 T8 PRERT HEM H el 3Tl Tl 3R &7 |qHl al
fSRicer e A S AT &7 DT AR oft = aTe I 9 & &9 RT 1 9 38
&
(c) On being asked about the credit linkage under DAY-NRLM, AS (DoRD),
stated as under:-

TR, piSC fofdhoT T 1T T &8 offl 85 12.88 <RI BT shiST feidpot T fopaam
81 ST b AT A F 9ARIT & {6 & I8 e 14 aut 7 ol fhar &1 a' @
I 8T8 3MISC T8l 81 TE U JATITHC 8, olfchT 3 3R TG T SRR 8l 3Tel ura
a9t § 89 10 ARG RIS &P s DI T HR BT TRIC AT Bl 3FR U T et
TRST & fEHIRHE <X, 1 TaRsT il 3.55 TRy Uy foam STrr 81 agd R U
T €, W8T IR Ud ARG IT S ARG D9 BT A A {7 7 28T 21 I Y ot o &8F
AT SHGs BT A 3MIST d™ & DAL BT 3R 12 SR BT S SRIC 3T faar
&, I 3 AT R BT Y TIRT Y

(i) Farm Livelihoods Outcomes

Under DAY-NRLM, significant progress has been achieved in strengthening farm-
based livelihoods through collective and diversified approaches. A total of 2.15 lakh
Producer Groups have been formed, covering approximately 42 lakh members, along with
755 Farmer Producer Organisations (FPOs) supporting around 60,000 members. In addition,
585 Large Size Producer Enterprises have been promoted with a membership base of about
12 lakh, enabling scale and market access.

The Mission has also facilitated the adoption of improved and sustainable agricultural
practices at scale, with 5.01 crore households adopting agro-ecological practices and 2.91
crore households benefitting from livestock-based interventions. Further, 30 lakh households
have been supported under natural and organic farming initiatives, while 15 lakh households

30



have been covered under integrated farming clusters, thereby enhancing productivity,
diversification, and sustainability of rural livelihoods.

(iii) Non-Farm Livelihoods Outcomes

Under DAY-NRLM, a total of 81 lakh entrepreneurs have been supported through

both individual and group-based enterprises, reflecting a strong push towards non-farm
livelihood diversification in rural areas. Of these, 41 lakh (51%) are engaged in trading
activities, 26 lakh (31%) in services, and 14 lakh (18%) in manufacturing, indicating a
balanced spread across different sectors of the rural economy.
The programme supports these enterprises through a range of institutional and ecosystem-
based interventions, including Artisan Clusters, Sectoral Clusters, Start-Up Village
Entrepreneurship Programme (SVEP), Micro Enterprise Development initiatives, One Stop
Facilities, Incubators, and the Aajeevika Gramin Express Yojana, thereby providing end-to-
end support for enterprise promotion, capacity building, credit access, and market linkages.

(iv) Lakhpati Didi Initiative

A Lakhpati Didi is defined as a Self Help Group (SHG) member whose annual
household income is %1 lakh or more, corresponding to an average monthly income of
10,000 or above, sustained over at least four agricultural seasons or business cycles.
Under the DAY-NRLM framework, the initiative has led to the creation of over 3 crore
Lakhpati Didis, with 4.09 crore potential beneficiaries identified for further inclusion. To
support this scale, around 4 lakh Community Resource Persons (CRPs) have been identified
and trained to provide handholding and livelihood guidance. The Mission has set an
ambitious target to create an additional 3 crore Lakhpati Didis, taking the total to 6 crore,
thereby strengthening income enhancement at scale.

To build institutional capacity for this initiative, two rounds of structured training
programmes for National and State Level Resource Persons have been conducted Round 1
in December 2023 and Round 2 in March 2025. These trainings have covered 6,611 Master
Trainers and over 4 lakh CRPs, equipping them with the necessary knowledge and tools for
livelihood planning, enterprise development, and implementation support at the grassroots
level.

(a) On being asked about the strategies to be followed by DoRD to create an
additional 3 crore Lakhpati Didis under DAY-NRLM, Secretary (DoRD) stated
as under:-

TR, Tep [T T8 TAT AT, AT YBT T & 3FTeAT 1 PRIS Iy St aerT
& fofq 3Tuchl YUY T 81 39 8H Ueb faeqqel UM IR @R &t 81 89 e
IR PRI YIS TGURT el DT ISR T JelT &7 ot & b DbI-apI 9 el ol
T I8 ST {3 IFehl I H b fohet & SR §9 $IhT Pl 89 BT 31T of IR
ST TR, YT TR A Ueb JeTd g 7 T AT b HeT egufey <Iet AT 4 oRg &b
foTT SRAT ST, 1Ty Ueb ART & &1 IAH HT 89 P @R I8 & 3R &5 Faid gy el &
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FRIeUfT W &, ST U RIS T S ST J&T &1 1T TeT 53t off 7 89 163 fo=am

& b 3Tl T Tt & AT Rl 3TN aRgufer it 9T € ar S99 8F YRR 21

4.7

Lakhpati Didis enabled under DAY -NRLM

4.04 Crore Potential Lakhpati Didis

Potential Lakhpati Didis

Rajasthan
208L

289L

!

]
‘Andaman and Nicobas Islands
45K

—— il

4.8

Making of additional 3 Crore Lakhpati Didis (2026-29) (1/2) €@@@:

State No. of SHG Members

(31 Mar 2026)
Bihar 1,54,82,470
Maharashtra 67,62,063
Uttar Pradesh 1,05,66,218
West Bengal 1,20,12,141
Madhya Pradesh 59,57,700
Odisha 61,48,181
Andhra Pradesh 85,94,489
Telangana 40,36,934
Rajasthan 35,35,517
Gujarat 27,15,180
Assam 40,97,204
Tamil Nadu 42,92,281
Chhattisgarh 32,98,307
Jharkhand 37,54,697
Karnataka 32,92,275
Kerala 33,94,833
Punjab 5,84,670

Target For 2023-2026
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3.07 Crore Lakhpati Didis

As on 31 Dec 2025
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Ministry of Rural
Development
Government of India

i

Lakhpati Didi Additional 3 Crore
as on 31 Dec 2025 Target (2026-29)
30,21,000 42,63,802 64,50,000
17.42,000 38,79.495 7,50,000
28,92,000 30,83,219 42,50,000
28,40,000 30.46,690 52,00,000
16,04,000 22,771,814 18,00,000
16,19,000 21,61,661 22,00,000
20,36,000 215127195 39,50,000
11,25,000 16.81,356 10,90,000
11,27,000 12,92,769 11,50,000
7,43,000 10,92,467 7,75,000
8.,80,000 9,05.481 19,26,000
9,00,000 8,96,442 20,71,000
7.,82,000 7.98,171 14,80,000
8,44,000 7,25,898 18,71,000
7,93,000 6,46,103 16,31,000
8,93,000 4,78,432 18,73,000
1,61,000 3,24.811 76,000
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Making of additional 3 Crore Lakhpati Didis (2026-29) (2/2) é@é«‘sﬁ

No. of SHG Members

State (31 Mar 2026)
Jammu and Kashmir 8,60,908
Uttarakhand 5,26,958
Tripura 5,00,297
Haryana 6,62,866
Himachal Pradesh 3,66,787
Meghalaya 4,44,005
Mizoram 79,833
Manipur 1,44,290
Nagaland 1,32,562
Sikkim 53,783
Arunachal Pradesh 1,05.415
Puducherry 60,954
Goa 48910
Dnh and Daman Diu 18,073
Andaman and Nicobar Islands 13,873
Ladakh 14,461
Lakshadweep 4,414
Total 10,25,63,549

Target For 2023-2026

2,33,000
1,20,000
1,14,630
1,79,000
83,000
1,02,000
18,000
51,000
30,000
14,000
21,000
11,000
11,000
3,000
4,000
3,000
1,000
2,50,00,630

Lakhpati Didi
as on 31 Dec 2025

2,30,670
1;97,151
158,313
1,55,146
1,33,401
72,629
30,670
22,564
16,360
14,719
14,244
13,127
4,479
2,833
630

78

3,07,33,820

Ministry of Rural
Development
Government of India

wane o

Additional 3 Crore Target
(2026-29)

3.,64,000
1,66,000
1,87,000
3,03,000
1,19,000
1,00,000
24,000
45,000
30,000
22,000
25,000
29,000
29,000
10,000
3,000
800

200
4,00,00,000

4.9 During the course of evidence, on the issue of marketing of products by SHGs under

DAY-NRLM, AS (DoRD) stated as under:-

TR, HIBCT T T Teb 39, Tl HIDIST H §H AT 3TN bl ! H T olill 37T o 8leT
o B T AR HelT b ¢ AIDICT el 8l BN U ‘5-9- UIcel & IR TR’ bl e oy o
gl T | JHFT-31elT SIS & ¢ HIchfcT T JfaeT &l Sirclt 81 fSRgae I oy Tee T
S S TSI TR &, B9 AN I SRINGL 3 +ff & 3 38 81
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CHAPTER V

Impact Evaluation

5.1 International Initiative for Impact Evaluation (3ie) Baseline Evaluation (2019-20)
Parameter Details

Coverage 9 States: Bihar, Chhattisgarh, Jharkhand, Madhya Pradesh,
Maharashtra, Odisha, Rajasthan, Uttar Pradesh &West
Bengal

Sample ~27,000 respondents and 5,000 SHGs

Income Increased by 19%

Informal Loans Declined by 20%

Savings Increased by 28%

Female Secondary Occupation

Up by 4%

Access to Social Schemes

Increased by 6.5%

5.2 3ie Follow-up Evaluation (2024)
Parameter Details
Coverage O States (same as baseline); evaluated DAY-NRLM and
NRETP (NRETP completed in June 2024)
Sample ~23,000 households and 5,000 SHGs

Household Income

Increased by 27%

Financial Inclusion

Improved; decline in informal borrowing

Women's Economic Participation

Enhanced

SHG/VO membership in CLF

Increased from 62% (2019) to 79% (2024)

Social Impact Decline in regressive gender norms; stronger social
networks

5.3 DRSPL Evaluation on SVEP (2024)

Parameter Details

Coverage 1,159 enterprises across 17 states, 33 districts, 165

villages

CRP-EP Survey

157 Community Resource Persons — Enterprise Promotion
surveyed

Women-owned enterprises

~71%

Prior inactivity

~35% had no prior income-generating activity

SVEP as main income source

74% now rely on SVEP as main source of income

Median Initial Investment

~340,000 (personal/family savings)

Credit Availed

~72% availed loans through CEF and SHG

Operational & Profitable

~96% enterprises operational; ~80% report profitability and
reinvest in growth

Sector Composition

>50% trading-based; ~23% traditional arts and crafts
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54 DRSPL Evaluation on MKSP (2024)

Parameter Details
Coverage 2,425 Mahila Kisans in 6 States across 240 villages, 48
blocks, 24 districts
Practice Adoption ~79% adopted and sustained MKSP-supported agricultural

practices

Producer Collective Participation

~64% are part of producer collectives (47% Producer|
Groups, 17% FPOs/PEs)

Yield Improvement

52% reported higher grain yields

Confidence Enhancement

48% increased confidence

Agricultural Knowledge

40% improved agricultural knowledge

Decision-Making

32% have better decision-making with reduced labour
costs

Income Gains

~18% of households reported annual income gains of over|
29,000

Diversification

63% adopted kitchen gardens; 56% crop planning; 49%

double cropping
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CHAPTER VI

Collaboration among Ministry of Rural Development (MoRD) and MSDE

6.1 MoRD and MSDE have signed a MoU on 25" June, 2025 to design, implement and
scale skill development and entrepreneurship initiatives for Self-Help Group (SHG) women.
The partnership leverages MSDE’s technical expertise in skilling and MoRD’s extensive
grassroots network under the DAY-NRLM to co-develop demand-driven training modules
aligned with evolving market needs. These interventions aim to enhance employability,
promote entrepreneurship, and enable SHG members to access diversified and sustainable
livelihood opportunities, particularly in emerging and future-oriented sectors.

A key aspect of the scope includes end-to-end capacity building and ecosystem
strengthening. MSDE is responsible for curriculum development, training of trainers,
certification through the Skill India Digital Hub, and leveraging its national skilling
infrastructure such as ITls, NSTIs, and entrepreneurship institutes. In parallel, MoRD
focuses on beneficiary mobilization, contextualization and dissemination of training content,
institutional convergence at district and state levels, and ensuring grassroots adoption
through SHG networks. The collaboration also emphasizes awareness generation, financial
literacy, market linkages, mentoring and enterprise development support to enable SHG
women to transition into sustainable income-generating activities.

As on 27" May 2026, Proposal for Training of Trainers (ToT) for 3,250 target for
Capacity Building Programme of Master Trainers (350) and Facilitators (2,900) for
Community Resource Persons- Enterprise Promotion approved under PMKVY 4.0 to be
executed through NIESBUD and IIE in collaboration with Ministry of Rural Development.

6.2 During the course of evidence on the issue of collaboration among DoRD and MSDE,
AS (DoRD) stated as under:-

“TR, S UBC GE-ThH & I8 S ST IUTEITT UTHIOT DI AT 81 SIS —

haTs SIATS-UTIRUATH B b IU-TIHT &, FIAdhT S22 PITet [IdrT & Aqrea I TRl
SITSHTAET T JQTaT ST &1 THH dof TeARHC TR iy & 1R &7 SISRI-Siichars o ST RepferT
0 & a8 AR 3T Rt Sactumic 31 Teu-aRRT & $hHad & d&d &l 87 HF e 8l
et Repet FaTfelftheher UhHadh, TITHaU® IR ST PF DT M 8, S THUdS! ad
PRAT &, ISP T8 &l 89 ReplelT TITSS PR ol I8 Fa-ThM ay 2014 H TS g3 off, 399
eRiICS IFTRRRRT Irfivr Wi gar € ST 15-35 A1l & 21 ATSeR! davs] Wi/IdeT 50
URACT 8, JHT BT 33 WRAUC & 3R UISecyS! &1 5 URAC 81 TH Rl & Fem@r !
FST i 3T A oY T SITaT 81 9 ThT § 70 URIT ARN & TeliHe e T J9sT

21 T8 TP ufectap-HTgde UIS-RRNT 8, Fifdh &7 I18s WR Sl Rt Ue-R o &, ¥ 3N+
(SRS TR & T ITaT JeTiT 81 T SRR S AT I w11 S T ST & I8 A Her &
IR IRE HEM dP BT ST U 81 o8 R & STeltaT 3394 dide Rpew, SRId gferer

T+, JMTCT TRIRNT 3R Texy=IRRT Reapet i oft e & Sveft &1
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7.1

7.2

7.3

7.4

7.5

CHAPTER - VI

Conclusions from Evaluations

DAY-NRLM's Role in Addressing Distress Migration

Income enhancement under DAY-NRLM reduces economic distress, a key driver
of rural migration

Cluster-based livelihood promotion builds local employment ecosystems, limiting
the need for out-migration

Promotion of rural non-farm enterprises generates local jobs, helping curb
distress migration

RSETI's Role in Enabling Local Self-Employment

Skill development aligned with local opportunities equips rural youth for self-
employment and wage employment, reducing distress migration
Entrepreneurship and micro-enterprise support enables individuals with
sustainable livelihoods locally, creating income sources within rural areas

DDU-GKY's Role in Enabling Aspirational Migration

Placement-linked skill training connects rural youth to quality job opportunities in
urban and industrial sectors, enabling aspirational and gainful migration beyond
limited local options, including global placements

Exposure to organised sector employment and higher wages allows youth to
access better career pathways and upward mobility, positioning migration as a
choice-driven aspirational opportunity rather than distress

Overall Conclusions from Evaluations

All three schemes demonstrate high relevance, inclusivity, and tangible impact on
rural livelihoods

Significant progress has been achieved in income enhancement, enterprise
development, and women's empowerment

A strong community-based institutional framework is driving rural transformation
DAY-NRLM and its sub-schemes continue to contribute to inclusive and
sustainable growth

On the issue of distress migration, AS (DoRD) stated as under:-

“&F I 18 & 1 SISIgSiihaTs H B9RT Bl doT SIRMC TR 8, SHH RplerT

& d1S TFYL BIAT & 3R I AU BT IPet AGILT H PAaC B b [TV SISIgSiipars

& o UIC T ST 81 JIRAST ST 8, ReebeT SaeToHe dAldvet UGS b Tact TeTTg e
BT YA PR &1 ST AU BT HH DR DI U PN &l STIIRTATH Sl d8d &, Iqb
BT TPH THedHe 3iR THISH 31 AITSaciigs BIdT ol 39U AT @I $H P Bl TIRT

BT 81
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7.6

Adding further on the issue, Dir. (DoRD) stated as under:-

“TR, 3T T foreer T2t o fob AT BT 5”7y AepT SV 11T &7 597 i Thmt o)
I8T TS §3TT, AT T ATSULT e & T & TRITART 81 T H 89 e AU T
TIRT R &, TN S9N IoT STATHe H §odT §Tex SIdT & df 89 D! Hd qUIE P g1y,
a1 I8 feTeTe AT 7 8Nl 37 3T § HaTer T YITT & 8l
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PART -1I

OBSERVATIONS/RECOMMENDATIONS OF THE COMMITTEE

1. Bridging Placement Gaps and Strengthening Post-Placement Support under
DDU-GKY

The Committee are concerned to note the significant gap in placements under
the Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY) where a large
number of trained rural candidates remain without employment outcomes alongside
inadequate average post-placement salaries that contribute to high dropout rates and
distress migration. The Committee, therefore, recommend that the Department of
Rural Development (DoRD) must ensure near 100 percent placement tracking as far as
possible with mandatory industry linkages, localized placement drives, regular post-
training follow-ups, mentorship and credit facilitation. Enhanced post-placement
support, including extended migration assistance, retention monitoring, skill
upgradation and raising minimum wage employment targets should be
institutionalized. A special placement cell at the district level should be created to
address shortfalls and improve overall outcomes. The Committee are of the view that
Performance of Project Implementing Agencies (PIAs) should also be assessed on the
basis of sustained employment and retention of beneficiaries in addition to initial
placements to improve long-term livelihood outcomes.

(Recommendation No. 1)

2. Adessing Budget Under-Utilization and Reducing Implementation Bottlenecks

The Committee are concerned to note the persistent under-utilization of funds
across skilling schemes such as DDU-GKY, DAY-NRLM, and RSETIs along with delays
in fund release and other implementation bottlenecks that have adversely affected
scheme performance. When funds are left unspent, the negative impacts trigger a
chain re-action from the grass roots level up to national policy planning. The
Committee, therefore, recommend a comprehensive review of bottlenecks at state and
district levels, timely release of funds through Direct Benefit Transfer, better
alignment of budgetary allocations with absorption capacity and stricter monitoring of
expenditure. The Department of Rural Development (DoRD) should streamline bank
linkages, ensure interest subvention benefits reach beneficiaries promptly, lower
financial burdens on States (particularly special category States) and submit quarterly

utilization reports with corrective action plans for low-performing states.
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(Recommendation No. 2)
3. Expanding SHGs, Credit Linkage, Lakhpati Didi Programme and Marketing
Support under DAY-NRLM

The Committee are concerned to note that despite mobilizing a large number of
women into Self-Help Groups (SHGs) the credit linkage per group remains low and the
Lakhpati Didi initiative requires accelerated scaling with many rural women facing
challenges in accessing sustainable livelihoods. The Committee, therefore,
recommend significantly enhancing credit flows, increasing average loan sizes, fast-
tracking the Lakhpati Didi programme, developing robust marketing support systems
including common branding, e-commerce portals, corporate partnerships, working
capital assistance, product standardization and market intelligence. Focused support
for value addition in agriculture, livestock, and micro-enterprises along with regular
impact assessments should be prioritized to ensure long-term viability and higher
incomes.

(Recommendation No. 3)

4, Expanding RSETIs, Decentralizing Training Infrastructure and Aligning Skilling
with Local Economy

The Committee are concerned to note that the current network of RSETIs is
insufficient to meet skilling needs across all districts with training often conducted far
from villages and limited alignment with local demands. The Committee, therefore,
recommend expanding functional RSETIs to cover every district, establishing block-
level training centres for greater accessibility (especially for women and local youth)
and redesigning curricula under DDU-GKY and RSETIs to align with local resources,
agro-based industries, tourism, renewable energy, digital services, and emerging
sectors. Emphasis should be placed on market-aligned trades, self-employment,
demand-driven skill mapping in consultation with local industries and Panchayats,
and seamless credit linkage post-training.

(Recommendation No. 4)

5. Reducing Regional Disparities and Strengthening Constituency-wise Data
Sharing

The Committee are concerned to note wide inter-state variations in the
performance of skilling and livelihood schemes with lagging outcomes in several
backward and aspirational districts. The Committee, therefore, recommend adoption

of a need-based allocation formula factoring in rural distress, migration patterns and
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poverty levels along with special packages for lagging states. The Ministry should
promptly compile and share detailed constituency-wise and state-wise data on key
indicators such as household coverage, income enhancement, employment
generation, bank linkages and migration impact with special emphasis on backward
districts in States like Bihar, Uttar Pradesh, West Bengal, Odisha and the Northeastern
region.

(Recommendation No. 5)

6. Enhancing Awareness, Mobilization, Last-Mile Delivery and Digital Literacy

The Committee are concerned to note the lack of adequate awareness about
skilling, training, and livelihood opportunities among rural populations leading to
under-utilization of schemes. The Committee, therefore, recommend launching a
massive nationwide Information, Education and Communication (IEC) campaign using
local languages, digital platforms and community resource persons. Special drives
for mobilization through SHGs and Gram Panchayats should be intensified.
Comprehensive digital literacy, financial literacy, soft skills, career counselling cells at
block level and migration counselling desks should be integrated to guide youth on
local opportunities and reduce distress migration. The Committee further recommend
that awareness and mobilisation activities should also be strengthened to ensure
greater participation of rural youth, women and vulnerable sections in emerging
sectors identified under the national skilling initiatives.

(Recommendation No. 6)
7. Strengthening Grassroots Infrastructure, Stakeholder Involvement and
Streamlining Guidelines

The Committee are concerned to note issues with grassroots infrastructure,
restrictive guidelines affecting beneficiaries and limited stakeholder involvement. The
Committee, therefore, recommend upgrading block-level infrastructure for SHGs with
proper offices and staffing, involving local MPs, MLAs, and Panchayati Raj
institutions in monitoring and convergence and reviewing convergence guidelines
between rural skilling, housing, roads and livelihood programs to prevent wrongful
exclusions. Clear protocols for inter-scheme coordination should be issued.

(Recommendation No. 7)
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8. Strengthening Monitoring, Evaluation, Grievance Redressal and Robust Data
Frameworks

The Committee are concerned to note gaps in robust monitoring, timely
grievance redressal and real-time tracking mechanisms. The Committee, therefore,
recommend monthly progress reporting to the Committee on key indicators such as
placements, income levels, and migration reduction. A unified digital dashboard for
real-time tracking, independent third-party evaluations, a strengthened digital
grievance portal with fixed timelines, performance-based incentives for high retention
and low migration, and regular public disclosure meetings should be established.

(Recommendation No. 8)

9. Capacity Building of Field Functionaries, Community Resource Persons and
Convergence Mechanisms

The Committee are concerned to note capacity gaps among field-level
functionaries, Community Resource Persons (CRPs), Panchayat representatives and
limited convergence across schemes. The Committee, therefore, recommend a
comprehensive capacity-building programme covering new guidelines, digital tools,
enterprise development and convergence mechanisms (including with MGNREGA and
PMEGP). Special focus should be given to training women CRPs and local leaders to
enhance grassroots implementation and overall effectiveness.

(Recommendation No. 9)

10. Promoting Gender-Responsive Skilling and Inclusive Participation

The Committee are concerned to note that despite significant mobilization of
women into SHGs under DAY-NRLM, women’s participation in DDU-GKY and RSETI
training programmes remains relatively low with limited focus on gender-specific
barriers such as safety, childcare support and suitable trade options. The Committee,
therefore, recommend the introduction of gender-responsive skilling modules,
dedicated women-only batches, mobile training units and provision of créche
facilities at training centres. Special incentives for the training and placement of
women, SC/ST and differently-abled candidates should be institutionalised along with
targeted campaigns to enhance their participation and leadership in rural enterprises.
Such steps should be taken to guarantee high levels of female workforce enrolment
and long-term placement.

(Recommendation No. 10)
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11. Integrating Climate Resilience, Green Skills and Sustainable Livelihoods

The Committee are concerned to note the increasing vulnerability of rural
livelihoods to climate change and the limited integration of green skills and climate-
resilient practices in current skilling programmes. The Committee, therefore,
recommend the incorporation of climate-resilient agriculture, renewable energy, water
conservation, and sustainable livestock management modules across DDU-GKY,
RSETIs and DAY-NRLM. Special focus should be given to training rural youth in green
jobs such as solar technician, organic farming and waste management, supported by
convergence with relevant environmental schemes and dedicated funding for climate-
adaptive livelihood models.

(Recommendation No. 11)

12. Leveraging Technology and Digital Platforms for Scheme Implementation

The Committee are concerned to note the slow adoption of technology in
scheme delivery, monitoring and beneficiary outreach resulting in inefficiencies and
leakages. The Committee, therefore, recommend the development of a comprehensive
digital ecosystem including Al-driven skill demand forecasting, mobile applications
for real-time enrolment and tracking, blockchain-enabled certification and geo-tagged
monitoring of training centres and placements. The Department of Rural Development
(DoRD) should ensure last-mile digital connectivity in rural areas and capacity
building of functionaries for effective use of these tools. The Committee, further
recommend that DoRD undertake periodic assessment of district-wise skill
requirements and employment trends so that training programmes, choice of traders
and implementation strategies remain aligned with labour market requirements and
local livelihood opportunities.

(Recommendation No. 12)

13. Focus on Long-Term Impact Assessment and Livelihood Sustainability

The Committee are concerned to note the absence of robust long-term impact
studies to assess the sustained income levels, enterprise survival rates and reduction
in poverty and migration three to five years after training or SHG formation. The
Committee, therefore, recommend institutionalising periodic longitudinal impact
assessments through independent agencies and linking scheme outcomes to
measurable improvements in household income, asset creation, and multi-

dimensional poverty indices. Based on findings facilitate evidence-based policy
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interventions, appropriate mid-course corrections and outcome-based funding
mechanisms should be introduced.

(Recommendation No. 13)

14. Strengthening Public-Private-Community Partnerships and Innovation

The Committee are concerned to note that partnerships with the private sector,
startups and civil society organisations remain limited, restricting the scale,
innovation and market relevance of skilling and livelihood initiatives. The Committee,
therefore, recommend the creation of a dedicated Innovation and Partnership Cell
within the Department of Rural Development (DoRD) to foster collaborations with
corporates, industry associations and social enterprises for co-creation of courses,
establishment of rural skill hubs, incubation support and adoption of best practices.
Performance-linked incentives should be provided to private partners demonstrating
high placement and retention outcomes in rural areas.

(Recommendation No. 14)

NEW DELHI SAPTAGIRI SANKAR ULAKA
10 August, 2026 Chairperson
19 Shravana 1948 (Saka) Standing Committee on Rural Development &

Panchayati Raj
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Annexure — |

State-Wise DDU-GKY Performance (Cumulative as of March 2026)

S. No. State Trained Placed
1 Andhra Pradesh 1,49,721 1,24,054
2 |Arunachal Pradesh 2,834 1,184
3  |Assam 86,136 54,502
4  [Bihar 80,518 49,005
5 Chhattisgarh 59,575 34,716
6  |Gujarat 32,404 21,196
7 Haryana 56,073 42,069
8  [Himachal Pradesh 20,197 12,009
9  Jammu & Kashmir 72,746 45,824
10  [Jharkhand 83,352 45,093
11  |Karnataka 56,911 37,605
12 [Kerala 77,086 47,047
13 [Madhya Pradesh 93,391 55,400
14  |Maharashtra 71,989 48,498
15 [Manipur 8,203 4,357
16 |Meghalaya 9,070, 5,496
17 [Mizoram 3,478 2,155
18 [Nagaland 8,240 5,471
19  |Odisha 2,19,111 1,77,986)
20  [Punjab 55,518 30,184
21 |Rajasthan 87,409 49,052
22 |Sikkim 3,390 1,970
23 |Tamil Nadu 80,214 76,465
24 [Telangana 77,047 54,506
25 [Tripura 13,275 7,996
26 |Uttar Pradesh 2,55,010 1,09,714
27 |Uttarakhand 25,769 16,421
28 |West Bengal 45,360 31,051
29  |Puducherry 3,214 2,035
30 |A & N Islands 1,037 582
TOTAL 18,38,278 11,93,643
State-Wise RSETi Performance (Cumulative as of March 2026)
S. No. State/UT Trained Settled Credit Linkage
1 Andaman & Nicobar Islands 5,874 4,649 2,748
2 |Andhra Pradesh 1,92,292 1,42,616 48,941
3 Arunachal Pradesh 5,216 3,333 2,143
4 |Assam 1,99,654 1,34,820 62,720
5 |Bihar 4,01,776 2,91,464 1,23,208
6  [Chhattisgarh 1,80,599 1,30,196 61,147
7 |D & N Haveli 9,265 6,118 2,795
8 |Goa 368 57 0
9  |Gujarat 3,63,462 2,57,628 97,105
10 |Haryana 2,01,621 1,35,379 43,340
11  [Himachal Pradesh 89,662 63,648 25,629
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12 |Jammu & Kashmir 1,24,162 92,140 46,736
13 |[Jharkhand 2,52,816 1,76,566 81,838
14 |Karnataka 4,45,385 3,26,194 1,40,603
15 |[Kerala 1,67,344 1,28,839 68,865
16 |Lakshadweep 2,671 1,626 694
17 |[Madhya Pradesh 4,83,480) 3,44,464 1,48,440
18 |Maharashtra 3,54,134 2,63,911 1,31,444
19  [Manipur 9,863 7,207 4,518
20 |[Meghalaya 25,573 15,109 5,787
21  [Mizoram 10,428 8,439 3,592
22 [Nagaland 5,190 3,555 1,477,
23 |Odisha 3,13,250 2,43,410 1,23,797
24 |Pondicherry 11,973 9,022 3,778
25 [Punjab 1,66,524 1,16,278 42,890
26 |Rajasthan 4,60,893 3,41,187 1,31,938
27 |Sikkim 6,360 4,567, 2,087,
28 |Tamil Nadu 3,63,879 2,76,918 1,24,024
29 |Telangana 1,09,826 85,797 34,952
30 |Tripura 42,229 28,139 14,866
31 |UT Ladakh 6,233 4,185 1,626
32 [Uttar Pradesh 8,20,767 6,07,042 2,60,951
33 [Uttarakhand 1,07,635 78,579 40,086
34 |West Bengal 2,03,104 1,48,359 77,529

TOTAL 61,43,508 44,81,441 23,52,415
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Annexure — i

COMMITTEE ON RURAL DEVELOPMENT AND PANCHAYATI RAJ (2025-26)

MINUTES OF THE SECOND SITTING OF THE COMMITTEE HELD ON FRIDAY,

315t OCTOBER, 2025

The Committee sat from 1100 hrs to 1335 hrs in Committee Room No. ‘2’, First Floor,
Parliament House Annexe Extension (EPHA), New Delhi.

> N~

PRESENT
Shri Saptagiri Sankar Ulaka -- Chairperson
Members
Lok Sabha
2. Shri Bhumare Sandipanrao Asaram
3. Shri Raju Bista
4. Shri Vijay Kumar Dubey
5. Shri Bhajan Lal Jatav
6. Dr. Mohammad Jawed
7. Shri Imran Masood
8. Shri Kota Srinivasa Poojary
9. Shri K. Radhakrishnan
10. Shri Ramashankar Vidharthi Rajbhar
11. Shri Parshottambhai Rupala
12. Shri Devendra Singh alias Bhole Singh
Rajya Sabha
13. Dr. M. Dhanapal
14. Shri Iranna Kadadi
15. Dr. Kavita Patidar
16. Shri Nagendra Ray
SECRETARIAT
1. Shri D.R. Shekhar - Additional Secretary
2. Shri V.K. Shailon - Director
3. Smt. Rashmi Roy - Deputy Secretary
Representatives of the Ministry of Rural Development
(Department of Rural Development)
Shri Shailesh Kumar Singh Secretary
Shri T.K. Anil Kumar Additional Secretary
Ms Smriti Sharan Joint Secretary
Ms Swati Sharma Joint Secretary

47



5. Shri Pankaj Yadav Joint Secretary
6. Dr. Molishree Director
7. Shri Raj Priy Singh Director
8. Shri Santosh Kumar Tiwari Director
2. At the outset, the Chairperson welcomed the Members to the sitting of the Committee

convened for having a briefing by the representatives of the Ministry of Rural Development
(Department of Rural Development) on the subject “Rural Skilling and Migration: Impact
Study of Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY), Deendayal
Antyodaya Yojna-National Rural Livelihoods Mission (DAY-NRLM) and Rural Self
Employment Training Institutes (RSETIs)”.

[Thereafter the representatives from the Ministry of Rural Development (Department of
Rural Development) were called in]

3. After welcoming the representatives, the Chairperson in his opening remarks
stressed upon the various important aspect of the “Rural Skiling and Migration: Impact
Study of Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY), Deendayal
Antyodaya Yojna-National Rural Livelihoods Mission (DAY-NRLM) and Rural Self
Employment Training Institutes (RSETIs)”. The Chairperson, then asked the representatives
of the Ministries to introduce themselves and place their views on the subject. The
Secretary, Department of Rural Development (Ministry of Rural Development) after taking
permission from the Chairperson directed the Joint Secretary, to make a Power Point
Presentation on the above-mentioned subject.

4. Subsequently, Members raised their individual queries. The queries of the Members
were replied by the Secretary, Ministry of Rural Development (Department of Rural
Development). Certain issues which remained unanswered along with those which
warranted elaborate reply, the Ministry were requested to send written replies thereto in
writing within 15 days.

[The Witnesses then withdrew]
A verbatim record of the proceedings has been kept.
The Committee then adjourned.

*kkkk
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Annexure - il

COMMITTEE ON RURAL DEVELOPMENT AND PANCHAYATI RAJ (2025-26)

MINUTES OF THE TWENTY-SECOND SITTING OF THE COMMITTEE HELD ON

WEDNESDAY, 03 JUNE, 2026

The Committee sat from 1500 hrs to 1650 hrs in Committee Room ‘C’, Ground Floor,
Parliament House Annexe (PHA), New Delhi.

14.
15.
16.
17.
18.

N -

PRESENT

Shri Janardan Mishra -- Acting Chairperson

Members
Lok Sabha

Shri Vijay Kumar Dubey
Dr. Sanjay Jaiswal

Shri Bhajan Lal Jatav

Dr. Mohammad Jawed

Shri Jugal Kishore

Dr. D. Ravi Kumar

Shri Naba Charan Majhi
Shri Kota Srinivasa Poojary

. Shri K. Radhakrishnan

. Shri Ramashankar Vidharthi Rajbhar
. Shri Parshottambhai Rupala

. Shri Ganesh Singh

Rajya Sabha

Dr. M. Dhanapal

Shri Samirul Islam

Dr. Kavita Patidar

Shri Nagendra Ray

Smt P.T. Usha

SECRETARIAT

. Shri V.K. Shailon - Director
. Smt. Rashmi Roy - Deputy Secretary

Representatives of the Ministry of Rural Development (Department of Rural

Sr. No.
1.

2.
3.
4

Development)

Name of the Witness Designation

Shri Rohit Kansal Secretary

Shri T.K. Anil Kumar Additional Secretary
Smt Swati Sharma Joint Secretary

Shri S. Sasikumar Joint Secretary
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5. Dr Molishree Director
6. Smt Rajeshwari SM Director
7.  Shri Raj Priy Singh Director
8.  Shri Santosh Kumar Tiwari Director
9.  Shri K.M. Singh Director
10.  Shri Shakti Kant Singh Director

Representatives of the Ministry of Skill Development and Entrepreneurship

Sr. No. Name of the Witness Designation
1. Shri Niranjan Kumar Sudhansu Additional Secretary
2. Ms. G. Madhumita Das AS & FA
3. Ms. Manisha Sensarma Senior Economic Advisor
4, Ms. Hena Usman Joint Secretary
5. Shri Sunil Kumar Gupta DDG
6. Shri Pritam Dutta Director
7. Shri J.K. Singh Director (Parl.)
2. At the outset, the Chairperson welcomed the Members to the sitting of the Committee

convened for having an oral evidence of the representatives of the Department of Rural
Development (Ministry of Rural Development) and Ministry of Skill Development and
Entrepreneurship on the subject “Rural Skilling and Migration: Impact Study of Deen Dayal
Upadhyaya Grameen Kaushalya Yojana (DDU-GKY), Deendayal Antyodaya Yojna-National
Rural Livelihoods Mission (DAY-NRLM) and Rural Self Employment Training Institutes
(RSETIs)".

[Thereafter the representatives from the Department of Rural Development (Ministry of Rural
Development) and Ministry of Skill Development and Entrepreneurship were called in]

3. After welcoming the representatives, the Acting Chairperson in his opening remarks
stressed upon the various important aspects of the above-mentioned schemes including
their key impacts on the rural skilling and migration. The Acting Chairperson, then asked the
representatives of the Ministry to place their views on the subject. The Secretary,
Department of Rural Development (Ministry of Rural Development) after taking permission
from the Acting Chairperson directed the Additional Secretary, to make a Power Point
Presentation on the above-mentioned subject.

4, During the PPT, Ministry outlined the facts that the DAY-NRLM has mobilized over 10
crore rural women into more than 92 lakh Self-Help Groups (SHGs), 5 lakh Village
Organizations, and 34,000 Cluster Federations, providing them with bank credit linkages
exceeding ¥12.88 lakh crore, supporting 81 lakh non-farm livelihoods, and empowering
around 5 crore women farmers through financial inclusion, skill training via Community
Resource Persons, enterprise development, and linkages to agriculture, livestock, and other
sectors, with a major focus on creating "Lakhpati Didis" (women with household income over

50



%1 lakh annually). Complementing this, the DDU-GKY scheme has trained over 18 lakh rural
youth aged 15-35 across 36 sectors and 816 trades, achieving job placements for around 12
lakh candidates along with post-placement and migration support, while the RSETIs
operating in 623 districts have trained more than 61 lakh people and enabled 44 lakh to start
self-employment ventures through residential training and strong bank linkages.

5. It was followed by an extensive question-and-answer session where Hon’ble
Members raised several critical issues viz., low placement rates and modest salaries in
DDU-GKY, under-utilization of revised budgets, need for more RSETI centres, inadequate
awareness in rural areas, small loan sizes for SHGs, regional disparities and procedural
hurdles in convergence with schemes like PMAY and rural roads.

6. Subsequently, in response to the queries raised by the Members, Ministry clarified
eligibility criteria (poverty/SHG-based), full training and placement mechanisms, ongoing
improvements (digital loans, simplified SHG linkages, migration support centres) and
commitments to address placement gaps and delays via better monitoring, state
coordination, and guideline revisions. They also noted COVID impacts on timelines and
plans for scaling Lakhpati Didis and improve job placements for trained youths.

7. Overall, Members appreciated the efforts made by the Ministry but at the same
time also stressed the need for establishment of block-level training centres, simplifying
procedures, enhancing awareness drives, improving post-training support, and addressing
migration-related issues.

8. Certain issues which remained unanswered along with those which warranted
elaborate reply, the Ministry was requested to send written replies thereto in writing as early
as possible.

[The Witnesses then withdrew]

A verbatim record of the proceedings has been kept.

The Committee then adjourned.

*kkkk

51



Annexure — IV

STANDING COMMITTEE ON RURAL DEVELOPMENT & PANCHAYATI RAJ
(2025-26)

EXTRACTS OF THE MINUTES OF THE TWENTY-NINTH SITTING OF THE
COMMITTEE HELD ON FRIDAY, THE 7™H AUGUST, 2026

The Committee sat from 1000 hrs to 1008 hrs in Committee Room ‘B’,
Ground Floor, Parliament House Annexe (PHA), New Delhi.

PRESENT
Shri Saptagiri Sankar Ulaka -- Chairperson
MEMBERS

Lok Sabha

17.Shri Bhumare Sandipanrao Asaram
18. Shri Raju Bista

19. Shri Vijay Kumar Dubey

20.Dr Sanjay Jaiswal

21.Shri Bhajan Lal Jatav

22.Dr. Mohammad Jawed

23.Shri Jugal Kishore

24 .Shri Naba Charan Majhi

25.Shri Janardan Mishra

26.Shri Kota Srinivasa Poojary

27.Shri K. Radhakrishnan

28.Shri Ramashankar Vidharthi Rajbhar
29.Shri Omprakash Bhupalsinh alias Pavan Rajenimbalkar
30. Shri Parshottambhai Rupala

Rajya Sabha

31.Smt. Geeta alias Chandraprabha
32.Dr. Kavita Patidar

33.Smt. Rajathi

34.Shri Sant Balbir Singh

35. Shri Karamvir Singh Boudh

36. Shri Baidyanath Ram

Secretariat

1. Smt. Juby Amar - Joint Secretary
2. Shri V. K. Shailon - Director
3. Smt Rashmi Roy - Deputy Secretary
2. At the outset, the Chairperson welcomed the Members to the sitting of the

Committee convened for consideration and adoption of five Draft Reports on:-
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(1) XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX
(i) XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX
(i) XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX

(iv) Draft Report on the subject “Rural Skilling and Migration: Impact Study of
Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY), Deendayal
Antyodaya Yojna-National Rural Livelihoods Mission (DAY-NRLM) and Rural
Self Employment Training Institutes (RSETIs)” pertaining to the Ministry of
Rural Development (Department of Rural Development); and

(V) XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX XXXX

3. Draft Reports were taken up for consideration one-by-one and after
discussion, the Committee adopted the same with minor modification. The
Committee then authorized the Chairperson to finalize the aforesaid Draft Reports
and present the same to the Parliament.

The Committee then adjourned.

*kkkk

xxxx Not related to the Draft Report.
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